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It has been an honor to serve as your TSTA president for the past six years. It has been a wonderful 

journey, seeing the progress our locals have made in terms of membership growth, building leader-

ship capacity, and making a difference for our public schools and students. 

We have used the power of issue organizing to impact important state and local issues that matter to 

our members. Last year, we convinced the Legislature to restore most of the funding cut from public 

school budgets in 2011, and many of our locals put that funding to work for our members. We suc-

ceeded in reducing the number of high-stakes standardized tests. And we have elected school board 

members who work with our locals on pay and employment issues.

Of course, a great deal of important work remains to be done. We still have too much high-stakes testing, and privatization in-

terests are scheming to convert neighborhood schools into profit centers. But because of you, TSTA is well-positioned to lead 

the fight to strengthen our public schools.

The key to strengthening our clout in Austin and with school boards is our focus on issue organizing. Many of our locals — 

from Austin to Lubbock to Donna and many more — have provided examples of great organizing. We have made strides these 

past six years to foster an organizing culture. That’s why NEA leaders see TSTA as a great investment for the future of NEA. Per-

haps most importantly, organizing is a great investment in the future of Texas public schools.

During my presidency, TSTA has made changes to engage local leaders in supporting and guiding the work of their fellow lead-

ers in the development of local plans. By helping each other design local plans through a constructive compliance process, we 

develop stronger local associations.

TSTA must continue to be forward-thinking and visionary, and TSTA’s foundation is the local association, where we must build 

strong relationships between local and campus leaders and insure financial integrity to sustain our success. We must have that 

foundation to be the most influential organization for public school employees and public school policy.

Effective leaders understand that leadership is strongest when it is shared. Whatever the issue, we must give our members op-

portunities to be heard. The work that many of you have been doing truly pays off when you engage individually with your 

members and have them engage with each other.

Building the TSTA leadership bench is also critical to sustaining TSTA’s success. Recruiting potential leaders has been a priority 

of mine, and it must remain a priority. The leadership curriculum that TSTA created during the past six years has trained individ-

uals who will be leaders for many years to come, and every leader must share the responsibility to mentor and train the next 

generation of TSTA leadership.

We have prepared more than 350 new TSTA leaders through our regional trainings. For all our hard work, I say bravo and 

thank you. We can truly view the future positively when we bring new talent and energy into our association.

The past six years have been a great journey, as we have faced both opportunities and difficult challenges together. I look at 

those years as the beginning of TSTA’s journey and look forward to seeing you take the next steps, as TSTA members doing 

your part to prepare another generation to lead our state to a vibrant future.

—Rita Haecker, TSTA President

It’s been a wonderful journey
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UPFRONT

“with an economy  

as strong as Texas’,  

we should at least be 

paying our teachers the 

national average.”

By their enthusiastic welcome, dele-

gates to the TSTA Convention in San 

Marcos showed Wendy Davis and Leti-

cia Van de Putte that they appreciate 

the work both have done on behalf of 

public schools, students, and educa-

tors and their determination to do 

more as governor and lieutenant gov-

ernor, respectively. 

The feelings clearly were mutual. “Ev-

eryday heroes. That’s who you are,” 

Davis said to the more than 500 teach-

ers, bus drivers, cafeteria workers, and 

other school employees in the crowd 

on April 12. “You are my heroes.”

Davis said she will continue to turn to 

educators on matters that concern 

schools. “My education vision is in-

formed by the people in this room. 

You are the experts on education in 

this state,” she said. 

To much applause and chants of 

“Wendy, Wendy,” Davis said she was 

“proud” to have filibustered against 

the $5.4 billion in school budget cuts 

‘You are my heroes,’ Davis 
tells TSTA delegates

in 2011. She and Van de Putte, both 

state senators, were instrumental in 

getting much of that funding restored 

last year and will continue advocating 

for public schools in higher office. Both 

candidates are endorsed by TSTA.

Davis contrasted her plan to provide 

pre-kindergarten for all eligible 

 children to Republican gubernatorial 

candidate Greg Abbott’s proposal to 

create a limited pre-K program that 

could force 4-year-olds to take 

 standardized tests (see related story, 

page 10). 

“Four-year-olds should be coloring 

with crayons, not filling in bubbles 

with number two pencils,” she said to 

a standing ovation. 

Davis also discussed her plan for en-

couraging the best and the brightest 

students to become teachers, and she 

called for better teacher pay.

“With an economy as strong as Texas’, 

we should at least be paying our 

teachers the national average,” she 

said. Teacher pay in Texas now lags 

about $7,000 below the average.

Van de Putte, whose family members 

include several teachers, criticized Re-

publican leaders for seeking to priva-

tize public education and “rob our 

schools of precious resources.”

“Teaching is what will keep Texas 

strong,” she said. And she thanked 

teachers “for every time you dug into 

your pockets for school supplies or 

field trip money for those (students) 

who didn’t have it.”

“We heard our parents,” Van de Putte 

said, referring to a new state law, 

which she and Davis helped to pass, 

that reduces the number of end-of-

course exams high school students 

must take to graduate. But, she 

warned, the fight against too much 

standardized testing isn’t over, particu-

larly with Abbott now suggesting test-

ing for pre-K students.

“For 4-year-olds? Really?” she said.

EDUCATION’S CANDIDATES: Sen. Wendy Davis 

(main photo, p. 4) and Sen. Leticia Van de Putte 

(main photo, p. 5) are TSTA’s endorsed candidates 

for governor and lieutenant governor, respec-

tively. Both addressed delegates in San Marcos on 

April 12. Photos by TSTA staff and Wayland D. 

Clark, http://wfotos.com.
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UPFRONT

At the April state convention, President 

Rita haecker recounted her successes 

during six years as TSTA’s leader, in-

cluding the recruitment of more than 

30,000 new members and establishing 

a “pipeline” for training and develop-

ing upcoming leaders.

“Our members join us to create a bet-

ter world for themselves and their stu-

dents in our public school system,” she 

said. “That is our vision, and that is the 

work that is the focus of our time, our 

energy, and our resources.”

Following the speech, TSTA staff sur-

prised haecker with a moving video 

tribute that was narrated by her long-

time friend Sen. Leticia Van de Putte, 

whose sister, Annabelle Garcia, taught 

next door to haecker for several years. 

The video included heartfelt messages 

from the top NEA leaders with whom 

she has worked to advance TSTA and 

NEA goals. haecker currently serves as 

a member of the NEA Leadership 

 Design Team, which is led by NEA Sec-

retary-Treasurer Becky Pringle. 

In voting held during the convention, 

Noel Candelaria was elected TSTA 

president and Ovidia Molina, vice pres-

ident. They begin three-year terms on 

July 15. Linda Estrada was elected to 

the NEA Board of Directors for a three-

year term that begins Sept. 1.

Candelaria, who has been TSTA vice 

president since July 2011, previously 

was president of the Ysleta Teachers 

Association and a special education 

teacher in Ysleta ISD. 

he said he is “ready to lead the mem-

bers of TSTA, organize all educators 

who teach our five million students, 

and urge our students’ parents to join 

us in helping to shape a quality public 

education system in Texas.”
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Candelaria told his hometown news-

paper, the El Paso Times, that he will 

focus on recruiting and retaining qual-

ity educators, encouraging members 

to be involved in school board elec-

tions, and urging officials to rethink 

standardized testing.

“We need to use testing for what it 

was intended — to analyze our in-

struction so we can adapt it to meet 

our students’ needs,” he told the 

Times. “Now it’s used as a punishment 

instead of seeing what the needs of 

the campus and the students are.” 

Ovidia Molina is a TSTA Advisory Board 

member, vice chair of the TSTA/NEA 

hispanic Caucus, Region 3B president, 

and treasurer and former president of 

Alief TSTA/NEA. She is an ESL and his-

tory teacher at O’Donnell Middle 

School in Alief ISD.

“Life has taught me to never give up…

to speak up for myself, to stand up for 

what is right, and to help others,” Mo-

lina said in her campaign statement. “I 

will work diligently to advance our 

great association.”

Linda Estrada is a member of the TSTA 

Board of Directors and Advisory Com-

mittee, chair of the TSTA ESP Commit-

tee, and president of Donna TSTA/

NEA. She is a campus secretary at 

Runn Elementary School in Donna ISD. 

“I am looking forward to this new 

platform from which to continue my 

advocacy work for public schools, our 

students, and my fellow education em-

ployees,” Estrada said.

Delegates also elected Ivette Gonzalez 

of the Ysleta Teachers Association to 

the administrator at-large position on 

the TSTA Board of Directors.

OFFiciAl ElEcTiON RESUlTS

Elections were held on April 12 at the TSTA house of Delegates in San Marcos.  

Noel Candelaria of the Ysleta Teachers Association and Dale Kaiser of NEA-Dallas 

ran for TSTA president and first alternate NEA director. Candelaria was elected to 

a three-year term beginning July 15.  

Ovidia Molina of Alief TSTA/NEA and Rae Nwosu of Education Austin ran for 

TSTA vice president and second alternate NEA director. Molina was elected to a 

three-year term beginning July 15.

Linda Estrada of Donna TSTA/NEA and Barbara Davis-Staley of Tyler Education 

Association ran for NEA director place 3. Estrada was elected to a three-year 

term beginning Sept. 1.

Ivette Gonzalez of the Ysleta Teachers Association ran unopposed for the admin-

istrator at-large position on the TSTA Board of Directors. She begins a two-year 

term on July 15. 

NOTicE OF FiliNg dEAdliNE FOR NEA diREcTOR

Nominations are open for NEA director for Texas place 2. The successful candi-

date will serve a three-year term on the NEA Board of Directors beginning Sept. 

1, 2015, and will be a voting member of the TSTA Board of Directors for a three-

year term beginning July 15, 2015. 

The election for NEA director for Texas place 2 will be held at the April 2015 

house of Delegates. Filing forms are available online at tsta.org under “TSTA 

Elections” in the Members Only area. Candidates may file for office no later than 

Sept. 15. For additional information, contact TSTA’s Center for Executive and 

Governance at 316 West 12th Street, Suite 510, Austin, Texas 78701, or 

877-ASK-TSTA, ext. 1514 or 1510.

BRiEFiNg: TimE TO SwiTcH TO HOmE EmAil?

If you are receiving the Briefing electronic newsletter through your school email 

and would like to continue hearing from us during the summer, please email 

your name and home email address to Claire Moore at clairem@tsta.org.

TSTA/NEA officers change this summer

TSTA/NEA LEADERS: Vice President Noel Candelaria, who becomes president on July 15; Linda Estrada, who becomes an NEA director Sept. 1; TSTA President Rita 

haecker; Ovidia Molina, who becomes vice president on July 15; and TSTA Executive Director Richard Kouri.

missed the state convention? 

•  Watch a slideshow of photos and videos: http://tinyurl.com/m3qze2d  

• See our photos on Flickr: www.flickr.com/photos/tstapublicaffairs/sets

•  View video clips on YouTube: https://www.youtube.com/user/TSTAeditor 
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This year, Monica Washington, the Tex-

arkana English teacher who was 

named Texas Teacher of the Year, won 

the Ermalee Boice Instructional Advo-

cacy Award. The Winter 2013 Advo-

cate included a cover story on her; it 

can be found online at www.tsta.org/

sites/default/files/preview.pdf.

The Ronnie Ray ESP Advocate of the 

Year Award went to Bobbie Cunning-

ham, a custodian at Cypress Springs 

high School in Cypress Fairbanks ISD 

(see page 19).

Social Justice Awards were presented to: 

•  El Paso Teachers Association for its 

two-day community forum to discuss 

problems in the district and work on 

solutions; 

•  Education Austin for a wide range of 

projects, including efforts to stop 

charters, keep a school open, and 

support immigrant students; and 

•  Ruben Cortez, a member of the State 

Board of Education who has worked 

to stop vouchers and privatization.

TSTA’s Pride in Communications Awards 

recognize outstanding communication 

efforts by local or regional associations. 

Edgewood Classroom Teachers Associa-

tion won the award for best newsletter; 

Cy Fair TSTA/NEA won best website; 

and Lubbock Educators Association 

won best electronic newsletter.

Membership Awards were presented 

to Laredo United, Southwest Educators 

Association, Alice Local Association, 

NEA-Dallas, and Pecos-Barstow-Toyah 

(one award each); Lubbock Educators 

Association (two awards); Edinburg 

Local Association, Del Valle Education 

Association, New Caney Local Associa-

tion, and Socorro Education Associa-

tion (three awards); and Pharr-San 

Juan-Alamo TSTA Professional Associa-

tion (four awards).

Winning Iggy Awards for political ac-

tion fundraising during the convention 

were Region 1B (most new continuing 

contributors), Region 2G (most up-

grades), and Region 3D (greatest in-

crease in contributions).

School Bell Awards, for outstanding 

work by the media in covering educa-

tion issues, were presented to Alex 

 hinojosa, Andrew Kreighbaum, and 

 Robert Moore, El Paso Times; Mark 

Wiggins, KVUE-TV, Austin; Terrence 

Stutz, The Dallas Morning News; 

 Morgan Smith, Texas Tribune; Natalie 

Gross, Lubbock Avalanche-Journal; 

 Ericka Mellon, houston Chronicle;  

O. Ricardo Pimentel, San Antonio 

 Express-News; and Sandra Sanchez, 

The Monitor.

UPFRONT

Honoring the best
It’s a tradition at the TSTA convention to honor a top teacher and education support 

professional; acknowledge excellent work by the media; and recognize outstanding 

efforts in social justice, communication, membership, and political action fundraising.

ERMALEE BOICE INSTRUCTIONAL ADVOCACY 

AWARD (opposite page): Monica Washington, 

Texas Teacher of the Year

PRIDE IN COMMUNICATIONS AWARDS: Edgewood 

Classroom Teachers Association (Lety Barbosa), Cy-

Fair TSTA/NEA (Mary Stoner), and Lubbock Educa-

tors Association (heather Gatlin).

SOCIAL JUSTICE AWARDS: Education Austin (Trasell 

Underwood), El Paso Teachers Association (Norma 

De La Rosa), and State Board of Education member 

Ruben Cortez (who was unable to attend but is 

shown on the screen in the El Paso photo).

POLITICAL ACTION AWARDS: Region 1B (Selena 

Valdez), Region 3D (Jessica Powell), and Region 2G 

(Norma De La Rosa).

SChOOL BELL AWARDS: Alex hinojosa of the El 

Paso Times, TSTA Public Affairs Specialist Clay 

 Robison, and Mark Wiggins of KVUE-TV, Austin.
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Recognizing the importance of early 

education to a child’s academic suc-

cess, Democratic nominee Wendy 

Davis, by contrast, has called for univer-

sal access to full-day pre-K and an ex-

pansion of early childhood reading pro-

grams. Davis’ plan would include not 

only the lowest income children but 

also children from families that make 

more than 185 percent of the federal 

poverty level. They would pay for pre-K 

based on a sliding income scale.

“Every child in Texas deserves that fair 

shot, that good start,” Davis told a 

cheering TSTA house of Delegates in 

San Marcos on April 12.

TSTA has applauded Davis’ plan, which 

also is supported by Leticia Van de 

Putte, the Democratic nominee for lieu-

tenant governor. TSTA has endorsed 

both Davis and Van de Putte in their 

races for the state’s top two offices.

“I know, without question, that early 

childhood education and pre-kinder-

garten programs provide a foundation 

that shapes a child’s career in school 

and in life,” said TSTA President Rita 

haecker, a former first grade teacher.

Research has shown consistently that 

pre-kindergarten really does make a 

difference. Full-day pre-K has a greater 

impact than half-day. And pre-K is es-

pecially promising in closing the 

achieve ment gap for hispanic and Afri-

can American children, according to a 

brief issued by the National Education 

Policy Center on the academic and fi-

nancial benefits of universal preschool 

programs.

“Wendy Davis has offered a ‘Great 

Start’ education plan that recognizes 

every child is worth his or her weight 

in gold,” haecker said.

Abbott, meanwhile, has proposed a 

selective, so-called “gold standard” 

plan that would exclude thousands of 

students while making school districts 

that want to receive additional pre-K 

funding jump through two assessment 

hoops each year. And Abbott’s plan 

would be limited to half-day programs.

The pre-K plan released by Abbott sug-

gested three options for assessing pre-K 

students. First on the list were “norm 

referenced standardized tests,” fol-

lowed by observations and children’s 

work examples.

Davis, who — along with many par-

ents — opposes excessive standardized 

testing, sharply criticized the idea of 

“subjecting 4-year-olds to another in-

trusive, state-mandated requirement.”

haecker and other education leaders 

held a news conference in Austin to 

attack the idea of testing 4-year-olds 

and to take Abbott to task for suggest-

ing pre-K programs allowed to operate 

without new state assessments were a 

“waste” of money.

“If you’re serious about pre-K and 
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Republican nominee Greg Abbott has 

proposed a plan that would provide 

limited funding for a few half-day pre-

kindergarten programs that agree to 

submit to state assessments of their ef-

fectiveness two times a year. The Ab-

bott campaign suggested standardized 

testing for 4-year-olds as one assess-

ment option, then tried to back away 

from that possibility in the face of a 

strong, hostile reaction. But Abbott 

stopped short of ruling it out entirely.  

SChOOL FUNDING

Does pre-kindergarten
really matter?

‘waste,’ stop going to court to defend 

the $200 million cut from pre-K pro-

grams and settle the school finance 

lawsuit,” haecker challenged the at-

torney general.

Abbott’s office continues to defend in 

court the state’s inadequate and unfair 

school finance system, including $5.4 

billion the legislative majority cut from 

school budgets in 2011. Those cuts in-

cluded $200 million to pre-K pro-

grams, and Abbott’s pre-K plan would 

provide less funding than the cuts he 

has defended.

Michelle Cardenas, a TSTA member 

and pre-K teacher at hillcrest Elemen-

tary School in Del Valle ISD, knows first-

hand the benefits of early childhood 

education. As soon as children enter 

the first grade, she said, “You can see 

the difference in kids who were in 

pre-K and those who weren’t.”

After a year in pre-K, she said, children 

“have started reading, they know their 

letters, they know their numbers. Many 

of the kids who didn’t go to pre-K can’t 

even hold a pencil correctly.”

More than 90 percent of her students, 

Cardenas said, are from low socioeco-

nomic backgrounds, the same as a 

growing majority of public school stu-

dents statewide. She considered Ab-

bott’s remark about “waste” in pre-K 

programs an “insult.”

“There’s so much we do to help the 

kids improve their lives,” she said. 

“People think that all we do at pre-K is 

play, but that’s not true….We help 

give kids the great start they need.”

Clay Robison is TSTA’s Public Affairs 

Specialist.

The two major party candidates for governor offer 

 markedly different visions for the future of education  

in Texas, starting with the very beginning of a child’s 

i ntroduction to a classroom.

Abbott’s office continues to 

defend in court the state’s 

inadequate and  unfair 

school finance  system, 

 including $5.4  billion the 

legislative  majority cut from 

school budgets in 2011.
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PROTECTING NEIGhBORhOOD SChOOLS

Names, as most people in the educa-

tional community already know, can 

be deceiving. This is particularly true in 

the continuing effort to privatize Texas 

public schools under the guise of so-

called “education reform.”

On the March 4 primary election day, 

people representing a group called 

“Support Our Public Schools” showed 

up at polling places in Dallas, urging 

voters to sign petitions to “improve” 

schools in Dallas ISD.

“Support Our Public Schools,” of 

course, is a much more positive-sound-

ing name than “hijack Dallas ISD.” But 

the latter would have been more hon-

est, because the real goal of the group 

is to convert DISD into a home-rule 

charter school district with a new gover-

nance structure that could abolish all 

employee contractual and grievance 

rights, ignore the minimum salary sched-

ule, and repeal important learning 

standards, including class size limits.

What’s more, one of the group’s big fi-

nancial backers is John Arnold, a for-

mer Enron trader, hedge fund man-

ager, and houston billionaire who also 

wants to abolish the defined-benefits 

pension plans that teachers and other 

public employees have earned. he 

wants to replace them with risky, 

401(k)-style investment plans that, in a 

bad economy, could evaporate on the 

eve of a teacher’s planned retirement.

The conversion of a school district into 

Hostile takeover 
attempt in Dallas ISD
By Clay Robison, Public Affairs Specialist

a home-rule charter district is allowed 

under a 1995 state law that has never 

been used. Such a change requires the 

approval of a district’s voters, but 

hardly any DISD voters knew “Support 

Our Public Schools” even existed until 

Dallas Mayor Mike Rawlings an-

nounced he was supporting the home-

rule goal. The mayor, who had been 

meeting privately with members of the 

group, told The Dallas Morning News 

that the effort was all about giving 

Dallas schools “flexibility,” including a 

longer instruction year.

It turns out, though, that Dallas ISD al-

ready can lengthen the school day or 

the school year under existing law. 

Some years ago, the district created a 

number of year-round schools but 

gave up on that idea after little notice-

able improvement in overall student 

performance.

What the mayor calls “flexibility” 

under a home-rule charter would 

allow additional changes, including 

many that could be harmful to taxpay-

ers, school employees, and the class-

room learning environment. Depend-

ing on how a charter is written, these 

changes could include:

•  Replacement of the elected DISD 

school board with an appointed gov-

erning board, which could be 

weighted to advance the interests of 

school privatization advocates.

•  Elimination of employee contract 

rights, including due process and 

procedures for nonrenewals.

•  Elimination of teacher planning and 

preparation time and duty-free lunch.

•  Wiping out the state salary schedule.

•  Elimination of class size limits, except 

for campuses rated “academically 

unacceptable.”

•  “Freedom” to ignore state stu- 

dent discipline and parental rights 

 requirements.

To get the home-rule issue on the 

 November ballot in Dallas, “Support 

Our Public Schools” must collect about 

25,000 signatures or 5 percent of the 

DISD’s registered voters. If the petition 

drive is successful, the Dallas ISD board 

would have to appoint a charter re-

view commission of 15 members to 

draft a proposed charter, spelling out 

how the district would be governed 

and operated. The state education 

commissioner also would have to ap-

prove the charter before it is placed on 

the ballot.

The results of the petition drive had 

not been announced when this issue 

of the Advocate went to press.

But the surprise announcement of the 

charter effort and the mayor’s endorse-

ment of the proposal were greeted 

with a lot of anger from educators, 

parents, taxpayers, and other commu-

nity leaders in Dallas, all of whom were 

taken by surprise and, like TSTA, im-

mediately suspicious of the group’s 

motives. Some city council and school 

board members pushed back, and Dal-

las ISD Superintendent Mike Miles said 

such a radical transformation wasn’t 

necessary to improve the district.

When concerned citizens began ques-

tioning Mayor Rawlings about the ef-

fort at a community meeting, he 

walked out. The mayor later apolo-

gized for the handling of the charter 

idea. But supporters of the proposed 

radical change still had not fully ex-

plained what they wanted to do, why 

they had not consulted beforehand 

with the real education experts — 

teachers — and why they felt the need 

to be sneaky about advancing an idea 

with huge implications for students, 

educators, and taxpayers.

TSTA Public Affairs Director Ed Martin 

called the home rule campaign a 

“front to let a houston billionaire 

named John Arnold and the mayor 

take over neighborhood schools and 

impose a system that hands them over 

to profit-driven charter operators.” 

The people behind this effort, he added, 

“are openly hostile to those who teach 

and work every day to educate young 

people and provide them a safe and 

healthy learning environment.”

Martin said the pro-charter group has 

shown no interest in the three key fac-

tors that research has consistently 

shown to improve student performance:

•  universal full-day pre-kindergarten 

for all children

•  smaller class sizes

•  guaranteeing a qualified teacher for 

every child and classroom

In 2011, the legislative majority cut 

$108.4 million from Dallas ISD and 

$5.4 billion from school districts state-

wide. The cuts resulted in teachers los-

ing their jobs, the closing of 11 Dallas 

ISD schools, and thousands of DISD 

students being placed in overcrowded 

classrooms.

“Where were Mayor Rawlings, John 

Arnold, and the other leaders of ‘Sup-

port Our Public Schools’ when the 

budget cuts came down?” asked NEA-

Dallas President Angela Davis. “Instead 

of demanding that state legislators 

give our public schools the real support 

they need — an adequate and fair 

funding system — they are promoting 

radical, unproven changes that would 

undermine the learning environment 

for Dallas children.”
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 employee’s accrued personal leave, 

and the district is required to coordi-

nate with any workers’ compensation 

benefits that the employee receives so 

that the employee is receiving 100 per-

cent of his or her rate of pay.

REmOvAl OF A STUdENT FROm 

clASS OR THE BUS

Teachers and bus drivers have the au-

thority to remove unruly students from 

their classroom or bus. A teacher may 

send a student to the principal’s office 

to maintain effective discipline in the 

classroom. Similarly, a school bus driver 

transporting students to or from 

school or a school-sponsored activity 

may send a student to the principal’s 

office to maintain effective discipline 

on the bus. In both cases, the principal 

is required to respond by disciplining 

the student in accordance with the dis-

trict’s student code of conduct.

A teacher has the right to seek perma-

nent removal of a student from class if 

the student has been documented by 

the teacher to repeatedly interfere 

with the teacher’s ability to communi-

cate effectively with the other students 

in the class or with the ability of the 

student’s classmates to learn. A stu-

dent may also be removed following a 

one-time event that the teacher deter-

mines is “unruly, disruptive, or abu-

sive.” If a student’s behavior is keeping 

his or her classmates from learning 

and is interfering with the teacher’s 

ability to teach, it may be necessary to 

seek the removal of the student. In 

order to make the removal happen, 

the teacher should provide the princi-

pal with documentation of the 

incident(s), and then ask that the stu-

dent be removed in accordance with 

the Texas Education Code.

A student cannot be returned to class 

unless the teacher consents or the 

campus’s Placement Review Commit-

tee determines that returning the stu-

dent is the best or only alternative. The 

Placement Review Committee is a 

three-person committee that is made 

up of two people chosen by campus 

faculty and one person appointed by 

the principal. The teacher who is seek-

ing the removal of the student cannot 

serve on the committee.

dUTy-FREE lUNcH

Classroom teachers and full-time 

 librarians are entitled to a 30-minute 

lunch period free from all duties and 

responsibilities connected with the 

 instruction and supervision of stu-

dents. A district cannot even require 

the teacher or librarian to remain on 

school property during his or her  

lunch break. 

There are only a few exceptions to the 

right to a duty-free lunch. If the district 

is experiencing a personnel shortage, 

extreme economic conditions, or an 

unavoidable or unforeseen circum-

stance, the district may require a class-

room teacher or librarian to supervise 

students during lunch. Even then, the 

district may only require this lunch 

duty one day a week. 

Statewide testing is not unforeseen! 

When it comes to testing, it’s best to 

plan ahead. Teachers and librarians 

should collaborate with administration 

to create a testing schedule that pro-

tects their right to a duty-free lunch.

PlANNiNg ANd  

PREPARATiON TimE

Within each two-week period, a class-

room teacher is entitled to at least 450 

minutes of time for instructional prep-

aration, which includes planning, par-

ent-teacher conferences, and time to 

evaluate students’ work. Frequently, 

teachers are given one 45-minute pe-

riod every day, but it is also acceptable 

for planning and preparation periods 

to occur less frequently but for a lon-

ger length of time, e.g., 90 minutes 

every other day. 

A district cannot schedule the planning 

period before or after school, or cob-

ble together 45 minutes out of several 

smaller breaks during the day, because 

the law requires that a planning period 

may not be less than 45 minutes long, 

and it must be scheduled during the 

instructional day.

Planning and preparation time is re-

served for the teacher, and he or she 

may not be required to participate in 

any other activity. That means a district 

cannot require a teacher to participate 

in team meetings or ARDs during time 

that is designated for planning and 

preparation. A teacher can always 

agree to participate in meetings, but 

should not be pressured into doing so.

The TSTA legal services department 

hopes that your school district respects 

your right to a safe work environment 

and allows you the time you need to 

fully prepare for your students; how-

ever, if you feel that your rights are 

being violated, you can discuss your 

concerns with your local association or 

with the TSTA help Center by calling 

our toll-free number, 877-ASK-TSTA.

Elizabeth Poole is TSTA’s General 

Counsel and Director of Legal Services.
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Whether you are a seasoned profes-

sional or new to the classroom, you 

may be unaware that you have the fol-

lowing rights:

ASSAUlT lEAvE

The Texas Education Code makes clear 

that any employee of a school district 

who is physically assaulted while per-

forming his or her duties is entitled to 

up to two years of paid leave to recu-

perate from all physical injuries sus-

tained as a result of the assault. 

An employee who believes he or she is 

entitled to assault leave must be proac-

tive in requesting that his or her ab-

sence from work be considered assault 

leave. Upon receipt of the request, the 

district is obligated to place the em-

ployee on assault leave. however, the 

district has the right to investigate the 

incident and determine if assault leave 

is appropriate.

A person is physically assaulted if the 

person who caused the injury could be 

prosecuted for assault. That means that 

he or she acted intentionally, know-

ingly, or recklessly. It is considered an 

assault under the Texas Education Code 

even if the person causing the injury 

could not be prosecuted for assault be-

cause of age or mental incapacity.

Leave taken pursuant to assault  

leave cannot be deducted from the 

KNOW YOUR RIGhTS

Four rights you may not 
even know you have
By Elizabeth Poole, TSTA General Counsel
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El Paso program Tú Libro gives books 
to children not served by libraries
By Ramón Rentería, El Paso Times

 parents, and others. She has been 

 setting aside books for Tú Libro.

“She’s doing literacy activism, so it  

just seemed like a natural fit for us,” 

Reza said.

An outspoken individual and teacher, 

Perez said she became increasingly 

ticked off when the El Paso City Coun-

cil voted in August to establish fees 

ranging from $25 to $50 for non-city 

residents who check out materials 

from city libraries.

“The city just pissed me off,” Perez 

said. “how do you tell little kids, ‘No, 

you can’t take this book home because 

of your address?’“

Perez figured the city’s decision is 

counterproductive to what teachers 

are doing to try to improve high school 

dropout rates and low literacy levels in 

a region that also has struggled histori-

cally with high poverty rates.

“Do we really need to be taxing litera-

ture?” she said.

So, Perez launched Tú Libro to pro-

mote literacy, especially in outlying 

areas where some families do not have 

a home library. Tú Libro also serves as a 

platform to advocate for including 

Mexican-American literature and cul-

ture in public schools.

Perez used social media and launched 

a website, TuLibro915.com, to pro-

mote the cause and tell people where 

they can donate or drop off books. her 

garage is rapidly filling up with boxes 

overflowing with donated books.

“People sometimes don’t realize 

what’s happening to kids because of a 

lack of libraries in their communities,” 

she said. “If you love to read, you’ll 

love education. And if you love educa-

tion, you become an active participant 

in the world that you live in.”

Perez’s idea is that children who re-

ceive a free book can either keep it or 

share it with a cousin or friend. She 

often urges people to buy or donate 

books or money or collect books to 

help support literacy in rural areas.

Jaime Abeytia, in charge of El Paso 

County’s constituent services and out-

reach in Precinct 3, said he’s trying to 

set up some Tú Libro book giveaways 

in the Lower Valley.

Nancy hill, associate library director for 

technical services at the University of 

Texas at El Paso (UTEP), often donates 

surplus or no longer needed books to 

the Tú Libro campaign.

“Being a library in an educational insti-

tution, we feel literacy is of primary 

im portance. And we’ll support reading 

efforts whenever we can,” hill said. 

“Reading is important throughout life.”

Dennis Bixler-Márquez, the director of 

Chicano studies at UTEP, has set up a 

Tú Libro collection box near the pro-

gram’s offices.

“The colonias have a young popula-

tion that generally does not have the 

Some children call Georgina C. Perez 

the libro lady.

At 39, Perez — an eighth-grade lan-

guage arts teacher at Riverside Middle 

School -— is emerging as a literacy 

folk hero of sorts.

Perez is the founder and inspiration be-

hind Tú Libro, a grassroots effort to col-

lect and distribute free books to chil-

dren across El Paso County, especially 

in impoverished rural areas and colo-

nias where libraries often do not exist.

“Anywhere there’s a kid, there should 

be books,” Perez said. “You cannot 

have a healthy lifestyle without nutri-

tion or education.”

Perez became a literacy activist in 

r ecent years when she started working 

with Chicano author Dagoberto Gilb 

and other educators urging Texas to 

include Mexican-American literature 

and culture in the public school 

 curriculum.

Ana Reza is the program director for 

Books Are Gems, an El Paso nonprofit 

organization that gives free books to 

children, teachers, home-school 

LEADING ThE PROFESSION

same level of access to books and 

audio visual materials that the urban 

population has,” he said. “There’s 

other efforts going on, but I don’t 

think there’s anything like Georgina 

has undertaken. It’s a very laudable ef-

fort and we’re glad to support it.”

Perez grew up in a large extended 

family in El Paso’s Lower Valley, where 

she spent much time with her father 

and maternal grandmother after her 

parents divorced. She said her father — 

Joe Perez, a former Texaco refinery 

worker now in the railroad industry — 

served as an inspiration.

“My dad has always been labor and 

union and helping people that need 

help and fighting for people who don’t 

have a voice,” she said. “If you had 

more than enough, then you had an 

obligation and responsibility to help 

others. Growing up, it was just a way 

of life.”

Perez acknowledged that she was not 

a model student until Mike Martinez, 

then a teacher at Eastwood high 

School and now the Riverside high 

School principal, urged her to change 

her negative attitude. She graduated 

in 1982 from Eastwood.

“Before him, my dream was to not get 

in a fight before the end of the school 

day,” she said. “Even with all the love at 

home, I was still insecure and had low 

self-esteem and was getting in trouble.”

In high school, Perez always argued 

that she and other Mexican-American 

students could not relate to the litera-

ture they were being taught.

Perez also is the El Paso coordinator of 

Librotraficante, a Texas activist organi-

zation seeking to restore banned Mexi-

can-American literature in Arizona 

public schools. Most recently, she 

joined other educators at a Texas State 

Board of Education meeting in Austin 

to emphasize the importance of Mexi-

can American studies in public schools. 

Gina Nuñez, an associate professor of 

sociology and anthropology at UTEP, 

also has endorsed Tú Libro as a worthy 

cause.

“Georgina’s effort to bring books to 

these communities is quite commend-

able,” Nuñez said. “The effort to gather 

books is really important, particularly 

books that are significant culturally or 

historically to our population.”

Nuñez suggests that part of the prob-

lem for rural communities and colonias 

is that they often lack libraries and that 

if they have them the libraries tend to 

be small or underfunded.

“We have very few children’s books 

written about and for Latinos. If chil-

dren don’t see themselves represented 

in books, how are we going to expect 

them to embrace literacy?” Nuñez 

said. “Literacy has implications for the 

quality of life in many societies.”

So, Perez keeps advocating on behalf of 

children and books, keeps asking any-

one who will listen to support the cause.

“All I’m doing is taking books to kids,” 

she said. “Knowledge is the one thing 

that no one can take away from you.”

Georgina Perez is a member of the 

Ysleta  Teachers Association. Reprinted 

with permission from the El Paso Times.
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ESP OF THE yEAR OFFERS  

STUdENTS HOPE ANd mOTivATiON

“It has been awesome being a custo-

dian,” said Bobbie Cunningham — or, 

as she is better known at Cypress 

Springs high School, “Miss Bobbie.” 

“I just love the interaction with the chil-

dren. It boosts me up,” she said. “I hear 

‘Miss Bobbie’ all day long. ‘Good morn-

ing, Miss Bobbie.’ ‘how are you doing, 

Miss Bobbie?’ ‘Miss Bobbie, we heard 

about your award!’ All day long!”

She starts each day by greeting students 

as they arrive for class and making cof-

fee for the staff. “They look forward to 

the little things I do for them,” she said. 

“I just love serving Cy Springs.”

Cunningham’s nurturing personality 

draws students to her. During the 

2013-14 Seniors’ Awards Night, a for-

mer student spoke about the differ-

ence she made in his life, describing 

her as “a beacon of light that gives 

hope and motivation coupled with the 

truth to the Cypress Springs high 

School family.”

“The children that have passed my way 

in the past 17 years…I can’t even begin 

to tell you the stories,” Cunningham 

said, but there is one young man that 

she said stands out in her memory.

“he had written a poem about his fa-

ther, and it was 6:30 in the morning 

and he asked me to listen to it,” she 

said. “he was talking from his heart — 

it was a broken family — and I just 

started crying.” 

Cunningham apologized, but he shook 

his head. “Let me stop you and tell 

you right now: you can’t hide who you 

are. It’s okay to cry,” he told her.

“The more I think about that — you 

can’t hide who you are — you can’t,” 

she said. “It’s impossible. The more 

you try to cover up, the more it’s going 

to come out.”

Since that day, she has shared his 

words with other students and staff 

who are going through a difficult time, 

to encourage them to be proud of 

who they are.

Cunningham, who has worked for Cy-

press-Fairbanks ISD since 1985, re-

ceived the association’s top honor for 

ESPs, the Ronnie Ray ESP Advocate of 

the Year Award, at the TSTA Conven-

tion in April.

She has always been a union member 

and advocate for worker rights, starting 

in Alabama, where she worked in the 

medical field. When she moved to Texas, 

she looked for a new union home.

“When I heard about the TSTA, I said, 

‘Wow, I’ve got to join that,’” Cunning-

ham said. “I found out the TSTA really 

helps all employees, not just the teach-

ers (but) everybody…and I just got in it 

because I knew it was something I 

needed to do to help serve better.”
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ADVOCACY IN ACTION

“we need to make sure 

that politicians at every 

level know us. when we 

stand together and speak 

with a united voice,  

they hear us.”

“We don’t stick up for ourselves,” 

Donna Schulze of Maryland, the 2013 

NEA Education Support Professional of 

the Year, said at TSTA’s statewide ESP 

Conference April 13 in San Marcos. 

“We need to be standing front and 

center when budget issues come up. 

We need to raise our voice. We need 

the local school boards to know we de-

serve a living wage,” Schulze, who has 

been a paraeducator for 24 years, said.

“We know that all positions have a di-

rect impact on the quality of our 

schools and the quality of education 

our students receive,” she continued. 

“We need to make sure that politicians 

at every level — in local, state, and 

federal government — know us. When 

we stand together and speak with a 

united voice, they hear us.” 

This year’s conference theme was “Ed-

ucation: we are all in this together,” 

and in her address, TSTA President Rita 

haecker emphasized the importance 

of having the entire education family 

involved in the association. 

She reported that, for the fourth year 

in a row, TSTA has led all NEA state af-

filiates in recruiting ESPs. 

“Power is built through relationships, 

and strong relationships are built upon 

shared values. Our values inspire us to 

lead the fight for positive changes in 

our schools and for our members,” 

she said. 

“Our working environment is our stu-

dents’ learning environment. When we 

improve one, we improve both. In doing 

so, we will create a great public school 

for every child in Texas,” haecker said.

ESP hold statewide conference
ESPS OF ThE YEAR: NEA ESP of the Year Donna Schulze and TSTA ESP of the Year Bobbie Cunningham.

did you know?
The TSTA ESP of the Year is 

Texas’ nominee for NEA ESP of 

the Year. Get the details at 

www.nea.org/home/46497.htm 

and www.tsta.org/news-center/

awards-grants#esp. 
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ADVOCACY IN ACTION

Read Across America starts in Texas
NEA chose Texas to kick off its national “Cat-a-van” tour for Read Across America. 

NEA’s award-winning literacy program is celebrated across the nation on or near 

the March 2 birthday of Dr. Seuss (whose “The Cat in the hat” was the inspiration 

for the tour’s name). 

The Texas tour — carrying an ever-changing roster of NEA leaders, TSTA President 

Rita haecker, and Vice President Noel Candelaria — started at Rivas Elementary in 

Donna on the last week of February. 

Other stops included Jefferson Elementary in Edinburg; Milton and Muller Ele-

mentaries in Laredo; Spicewood Park and Vestal Elementaries in San Antonio’s 

Southwest ISD and harlandale ISD; Metz Elementary in Austin; and hillcrest 

 Elementary in Del Valle.

At each stop the celebration was slightly different, but most included guests read-

ing to students, an appearance by Thing 1 and Thing 2, presentation of a $500 

check to the school’s library, and a pledge by the children to read and brush their 

teeth – because this year’s tour was sponsored by Renaissance Dental (www.renais-

sancedental.com).

CELEBRATING LITERACY: Clockwise from bottom 

left are scenes from Laredo, Austin, Donna (with 

NEA Executive Committee member Princess 

Moss), and Edinburg. Photos by TSTA Vice 

 President Noel Candelaria.

wOmEN lEARN lEAdERSHiP 
SkillS iN SAN ANTONiO 

TSTA President Rita haecker wel-

comed more than 30 TSTA/NEA 

 leaders from the San Antonio area to 

Women’s Leadership Development 

Training April 5. 

Participating on a panel about chal-

lenges and opportunities for women’s 

leadership were Diana Gonzales Ber-

trand, writer in residence at St. Mary’s 

University in San Antonio; Corina Cor-

tez, special assistant to NEA Executive 

Director John Stocks; and Delia Garcia, 

senior liaison in NEA’s Center for Advo-

cacy and Outreach.

Catherine Beane, senior policy analyst 

in NEA’s human and Civil Rights De-

partment, and Jill Showman, an Eng-

lish teacher in Alaska, talked about 

“Leading for Change.”

Andy hernandez, community develop-

ment manager for Methodist health 

Care Ministries of San Antonio, and 

Rebecca Viagran, a member of the San 

Antonio City Council, spoke about 

“Taking Action in Texas.” 

Other speakers included Christian 

Clark of the Institute of Texan Cultures 

and Municipal Court Judge Sharyll 

Teneyuca. 

lUBBOck APPROvES 45-dAy NOTicE OF NONRENEwAl

Following a presentation by Lubbock Educators Association 

President David Ring, the Lubbock ISD school board voted 

5-0 in February to reinstate 45-day notice of contract non-

renewal. LEA, the superintendent, and board members had 

been meeting on language for several weeks.

EdUcATiON AUSTiN wiNS THREE-yEAR cONTRAcTS

Effective organizing — and school board election wins — re-

sulted in a huge victory for Education Austin this spring, when 

the Austin ISD school board voted 5-4 to restore three-year 

contracts for teachers and librarians. At a rally outside the 

meeting, members wore red stickers that said, simply, “3.”

SOliS wiNS H-E-B ElEmENTARy lEAdERSHiP AwARd

Nicholas Solis won the Elementary Leadership category of 

the h-E-B Excellence in Education Awards Program. It car-

ries a $10,000 prize and $10,000 for his school, hillcrest 

Elementary in Del Valle ISD. See facebook.com/hEBExcel-

lenceinEducationAwards for details.

ROUNdTABlE diScUSSiON ON EdUcATiON

Sen. Wendy Davis met with Sen. Jose Rodriguez and a 

group of TSTA members from El Paso for a roundtable dis-

cussion on education and other issues in March. To learn 

more about the gubernatorial candidate’s platform on pub-

lic education, visit her website, www.wendydavistexas.com.

iN mEmORy OF gEORgE BORREgO

Delegates to the state convention honored longtime  

TSTA leader George Borrego of Brownsville who died in 

October. he was an economics teacher at Gladys Porter 

high School and a member of the Association of 

 Brownsville Educators. 

wiN UP TO $3,000 FOR ATHlETicS

Adams high School in Dallas received a $1,500 California 

Casualty Thomas R. Brown Athletics Grant. The grants sup-

port public high school sports programs that have suffered 

budget cuts. Applications are due Jan. 15. www.calcas.

com/web/calcasathleticsgrant

ChALLENGES & OPPORTUNITIES: Corina Cortez, 

Delia Garcia, and Diane Gonzales Bertrand dis-

cuss women’s leadership.



AT ThE STUDENT PROGRAM CONVENTION: TSTA staff liaison Clinton Gill, TSTA SP President Brandon Swaringim and President-Elect Katie Bruno, TSTA President 

Rita haecker and Vice President Noel Candelaria. NEA Student Program Chair David Tjaden was the keynote speaker.
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We are inspired by banquet speakers 

but we seldom put what they say into 

action, NEA Student Program Chair 

David Tjaden said at the TSTA Student 

Program Convention March 21-23 in 

Austin. 

he urged the student leaders to use 

the training and information they re-

ceived at the convention to “engage 

students on your campuses, build a 

stronger program, and build a stronger 

voice for future educators.”

“We have the opportunity to say that 

no longer are we going to let corpo-

rate interests or a politician’s agenda...

tell us our schools are failing,” Tjaden 

said. “We are professionals, and we 

deserve to start being treated like it; 

we deserve to start being paid like  

it; and we deserve to start getting 

 autonomy over our classrooms and  

our schools, because, darn it, we are 

great teachers.”

clEAR lAkE SHiNES AT STATE mEET

“This is the largest group we’ve had in 

awhile, and I think it’s because the kids 

are all engaged,” Dr. Jana Willis said of 

the student chapter at the University 

of houston at Clear Lake (UhCL). 

The chapter’s energy was evident at 

the TSTA Student Program’s state con-

vention in Austin, where UhCL swept 

the awards program, taking six top 

prizes including local excellence. 

Willis was named outstanding local 

advisor, and Katie Bruno, outstanding 

local student leader. UhCL members 

won three state positions, as well: 

Bruno, state president; Kaitlin Nickolas, 

state vice president; and Evelyn Flores, 

District 3 president.

Willis said holding meetings that stu-

dents actually want to attend has 

helped build the chapter. “We make 

sure every meeting includes profes-

sional development, which they have to 

have for most of their methods classes 

and to put in their portfolios,” she said.

Although the college has an outstand-

ing faculty, “The kids have all seen 

them, so there’s not that draw,” Willis 

said, so she brings in outside speakers 

from neighboring school districts.

For example, the human resources per-

son from Pearland explained how to 

write a resume, what to expect from a 

job fair, and how the hiring process 

works. Another speaker held a “make-

and-take” session in which students 

created decorations for the classroom. 

This year’s breakout sessions at the dis-

trict convention included working with 

gifted and talented, how to handle the 

first day of school, and using iPads in 

the classroom. 

While at the convention, the student 

leaders were trained in legal rights, 

team building, classroom management, 

and technology in the classroom. 

They also elected new officers to one-

year terms that begin July 15:

•  Katie Bruno, University of Houston at 

Clear Lake (UhCL), state president 

•  Kaitlin Nickolas, UHCL, state vice 

president 

•  Shelby Murphy, Lamar University, 

state secretary 

•  Shannen Miller, Texas A&M Univer-

sity, District 2 president 

•  Evelyn Flores, UHCL, District 3 

 president 

•  Nicole Griffin, Texas Wesleyan 

 University, District 4 president 

•  Effy Stockton, Texas Tech University, 

District 5 president 

Last summer, the chapter sent two 

members, Nickolas and Bruno (shown 

above in the front row, right end), to 

the NEA Representative Assembly. 

“They got so excited about seeing 

people from all over the United States 

who were like them, who were really 

passionate about education and 

wanted to be the kind of teachers they 

want to be,” Willis said.

They were so inspired by Outreach to 

Teach, the annual event in which 

 delegates renovate an area school, 

that they replicated it on a smaller 

scale in two classrooms at Lawhon 

 Elementary in Pearland ISD and two 

classrooms at Longfellow Elementary 

in Alvin ISD. 

•  Brenda Vidana, University of Texas at 

El Paso, District 6 president

Speakers for the event were Tjaden, 

TSTA President Rita haecker, and Vice 

President Noel Candelaria. Awards 

were presented at the Saturday night 

banquet:

•  Local excellence: UHCL

•  Student leader: Katie Bruno, UHCL

•  Local advisor: Dr. Jana Willis, UHCL

•  Scrapbook (large local): UHCL

•  Scrapbook (small local): San Jacinto 

College

•  Newsletter: Texas A&M University

•  T-shirt: UHCL

•  Project: UHCL

For more information on the Student 

Program, see http://tsta.org/for-mem-

bers/affiliates/tsta-student-program.

Volunteers created bulletin boards, 

decorated walls and doors, hung 

 curtains for a reading area, built  

stools — and raised $1,000 to buy  

the materials. 

The interaction with practicing teach-

ers was invaluable, Willis said.

“It’s good for them to see what first 

year teachers are struggling with,” she 

said. In one of the classrooms the stu-

dents worked on, the teacher quit 

mid-year and her intern became the 

teacher. The intern had just graduated 

in December, so she was very close in 

age to the UhCL students.

“They’re realizing they’re almost 

teachers now,” Willis said. “This is 

what their world is going to be like.” 

Students urged to stand up for public schools
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Retired members have been busy!
in the news: One of the hot issues 

now is TRS Care health insurance. On 

Feb. 3, several TSTA-Retired members 

attended an Austin Teacher Retirement 

System subcommittee meeting on the 

issue. This is a continuous battle for re-

tired as well as active TSTA members, 

and TSTA-Retired encourages all edu-

cators to follow the debate and take 

action when needed. You can learn 

more on our Facebook page, https://

www.facebook.com/TSTAR.NEAR, and 

the TRS website, www.trs.state.tx.us.

NEA-Retired National Organizing 

 conference: On March 25-27, 

approx imately 300 retired members 

from all over the United States at-

tended the NEA-Retired National Orga-

nizing  Conference, which was hosted 

by TSTA-Retired at the Westin Galleria  

in houston. 

Our work began in January, when 

houston area retired members — 

chaired by Betty Jo Brown, assisted by 

JoAnne Peschel — began compiling 

ma terials. They not only put together 

fantastic host bags filled with Texas 

goodies, they planned a “Taste of 

Texas” bus tour to give out-of-state 

guests an opportunity to see some of 

the sights of houston and taste local 

cuisine. Attendees loved the materials 

and host bags and commented on 

how well the conference was orga-

nized. TSTA-Retired appreciates all the 

members who came out to help.

meetings and elections: On Feb. 24, 

TSTA-R staff member Gerald haschke 

and President Louise Watkins held an 

organizing meeting in San Antonio to 

bring together members from several 

retired locals. The meeting was suc-

cessful, and those present elected 

 regional officers for the next two  

years — Barbara Franklin as president 

of Region 1B and Patricia Budak as 

president of Regions 2D-E. They will 

represent their regions on the TSTA-R 

Board of Directors.

Elections for state TSTA-R treasurer 

and secretary also were held this 

spring; Katherine Milano was reelected 

secretary, and Diane Wilkerson was 

elected treasurer. 

Three delegates will represent TSTA-R 

in Denver at the NEA-Retired national 

meeting: Louise Watkins, Johnetta 

 Williams, and Bobbie Duncan. 

Twenty-four elected delegates at-

tended the state TSTA convention April 

11-12 in San Marcos. Many retirees 

came in early for the TSTA-R Annual 

Meeting, which began on April 8; they 

participated in workshops, one by 

TSTA staff member Mark Maldonado 

on how retired members can become 

more involved in the association, espe-

cially in such areas as politics, and an-

other by Antonio Galindo of NEA 

Member Benefits on how your mem-

bership can save you money (see 

www.neamb.com to learn more). 

quilt fundraiser: Once again, the 

major fundraiser for the year was a 

quilt raffle, and it was a huge success. 

The quilt was an exceptionally gor-

geous one, and ticket sales went ex-

tremely well. The quilt, which sported a 

Texas theme, was given away at the 

end of the TSTA convention to one of 

our own retired members, Lois Stephens 

of Longview. The quilt raffle would not 

have been as successful without the 

hard work of the chair of the fundrais-

ing committee, Johnetta Williams.

When you’re ready to elevate 
student achievement.
You are ready for American Public University.

With more than 90 degrees to choose from, there’s almost no end to 
what you can learn. Pursue a respected Education degree online — at a 
cost that’s 33% less for graduate students than the average in-state rates 
at public universities.*

StudyatAPU.com/TX-Advocate

*National Center for Education Statistics (NCES), Digest of Education Statistics, 2011.

We want you to make an informed decision about the university that’s right for you. For more about our graduation rates, the 
median debt of students who completed each program, and other important information, visit www.apus.edu/disclosure.2014

ONLINE PROGRAMS
BEST    

BACHELOR’S

Please update your contact 

 information: TSTA-R is in the process 

of updating its membership files. If you 

have had a change of address, phone 

number, or email address, please call it 

in to the TSTA office using the toll-free 

number, 877-ASK-TSTA. 

If you initially joined TSTA-Retired as 

pre-retired, you may have submitted 

your school email address, which no 

longer works. 

Louise Watkins is president of  

TSTA-Retired.

SPRINGTIME ACTIVITIES: Left page, TSTA-Retired 

delegates attended the TSTA Convention, Presi-

dent Louise Watkins met Sen. Leticia Van de 

Putte, and Lois Stephens won the quilt fund-

raiser. Right page, Texas hosted the NEA-Retired 

National Organizing Conference in houston.
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roneous assumption that the person 

who has the answer is smarter than 

the one who asks the questions. Ques-

tions, not answers, spawn innovation. 

Questions, not answers, move us to a 

deeper level of knowledge. And ques-

tions, not answers, help us find solu-

tions. Getting to the right answer be-

gins by asking the right questions.

The desire to ask questions shows a 

higher level of thought than answering 

the question, because it demonstrates 

an acceptance and awareness that our 

own knowledge is not complete. here 

are a few questions — some obvious 

and some not so obvious — that 

teachers should ask as part of their 

professional practice.

•  Why are we doing this? Clarity and 

understanding minimize confusion, 

engender commitment, foster ac-

countability, and emphasize results.

•  Why are we not doing better? The 

answer to this question is not “We 

just need to work harder.” The an-

swer to this question begins with an 

honest understanding of what chal-

lenges one faces and a frank dialogue 

about that with all stakeholders.

•  What’s trending in public education 

and best practices for the classroom? 

Teachers must develop an awareness 

of what is changing in their profes-

sion and the content they teach so 

they are transformative rather than 

reactive in their practices.

•  How do we transform our school 

culture to tap into the creativity and 

imagination of all stakeholders? The 

word “transform” is a scary word in 

an environment as hierarchical as our 

public schools, and the question it-

self challenges the current paradigm 

where teachers are seen more as 
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die” illustrates the culture of confor-

mity and obedience mandated by the 

standardized “one size fits all” of the 

high-stakes testing era rather than one 

of innovation and risk-taking. Further-

more, it runs counter to the expecta-

tions of what should happen in the 

classroom, where students are ex-

pected to demonstrate varying degrees 

of risk-taking in the learning process. 

Indeed, learning is risk-taking, and the 

questions teachers ask should have a 

profound impact on what is happen-

ing in their classrooms.

In his book “Beyond the Obvious,” Phil 

McKinney writes that we make the er-

IN ThE CLASSROOM

The engines of intellect
What would you think if I told you questioning is an integral part of the practice 
of teaching, but not so much a part of today’s profession of teaching? 

By Bryan Weatherford, Teaching and Learning Specialist

widgets and less as thinkers.

•  Why am I suddenly the villain? There 

is a propensity to “blame the 

teacher” when our schools don’t 

perform, because the lion’s share of 

the work in our public schools is 

done by the teacher. Polling shows 

the public holds teachers in high re-

gard, but “accountability” measures 

tend to blame teachers, even though 

accountability is a two-way street – 

you can’t teach in the 21st century 

without the resources needed to 

reach and teach today’s students. 

•  Why don’t we value teachers? This 

question touches on both the tangi-

ble and intangible “value.” From a 

tangible perspective, the average sal-

ary for a Texas teacher was $50,967, 

according to the Bureau of Labor Sta-

tistics (May 2013), compared to an 

average salary of $80,895 for those 

in Texas with a job requiring a bache-

lor’s degree. From an intangible per-

spective, teachers are least likely to 

feel that their input has value in their 

workplace according to “The State of 

America’s Schools: The Path to Win-

ning Again in Education.”

•  What about my own children? Teach-

ers have families, yet too often the 

mandates placed on them to meet, 

plan, train, and tutor take teachers 

away from their own families. We 

want parents engaged in their chil-

dren’s education, and we must also 

allow teachers the time to be engaged 

with their own children’s education.

•  Are you passionate about what you 

do? how would your principal re-

spond to this question? Just as 

teachers are feeling the pressure to 

“conform to perform,” so do princi-

pals. If your passion for teaching is 

waning, your principal’s passion as 

an instructional leader may be doing 

the same thing.

•  How might we reignite our passion for 

teaching? Public education account-

ability has reduced teachers to FTE 

(full-time equivalents) and students to 

WADA (Weighted Average Daily At-

tendance) units. In this era, it is easy to 

understand why that passion for 

teaching and learning is waning, but 

teachers and their students must find 

ways to rediscover it, together. 

•  What are you going to do to help me 

be successful? This question shifts 

the relationship between teacher 

and appraiser by placing the onus of 

responsibility for improving teacher 

effectiveness on the appraiser as an 

instructional leader. Enhancing 

teacher effectiveness should not be  

punitive, and it should not be a jour-

ney the teacher takes in isolation. 

The historian David hackett Fischer 

stated that questions are “the engines 

of intellect, the cerebral machines 

which convert energy to motion, and 

curiosity to controlled inquiry.” As 

practitioners in a thinking profession, 

we cannot stay on autopilot, doing 

only what we are told and accepting 

what we are told at face value. 

In education, demographics shift; 

funding fluctuates; requirements and 

mandates create additional burdens – 

all to the point that change is a con-

stant. Across this sea of change, inquiry 

is perhaps the most powerful tool for 

reform and transformation that we pos-

sess because it forces us to do the one 

thing we want our students to do: 

ThINK. Rather than fear it or dismiss it, 

we need to embrace the art of ques-

tioning and let it work for us.

Bryan Weatherford is TSTA’s Teaching and 
Learning Specialist.

The importance of effective question-

ing in the learning process is well re-

searched. Teachers are schooled in 

how to frame questions, how to re-

spond to questions, how to interpret 

questions, and how to use them as an 

instructional strategy to assess learn-

ing. Teachers also understand the sig-

nificance of students asking and an-

swering questions, especially ones that 

demonstrate a deeper level of thinking 

and a higher degree of understanding.

Equally important, however, are the 

questions teachers ask in the context 

of their profession outside of the class-

room — the questions they ask of de-

cision-makers, supervisors, and one 

another. Innovation guru Clayton 

Christensen has observed that ques-

tioning is often seen as “inefficient” by 

those who are anxious because they 

feel they don’t have time to question 

what they are doing. Still others fear 

questioning could jeopardize their job 

security, should the act of raising a 

hand and asking a question be viewed 

as uninformed, challenging, or even 

insubordinate. 

The unspoken maxim “yours is not to 

question why, yours is just to do or 
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You’ll click with big savings at neamb.com/clickandsave

That makes today a great day to shop at NEA Click & Save®! It’s the online mall that 
connects NEA members with the best deals at thousands of merchants. There’s no fee 
to join. And it’s easy! Need new clothes, a computer, or a down comforter? Just click … 
and save. Going to the movies tonight? Click and save. Having dinner first? Click and 
save. That’s how NEA members like you have already saved a total of $7,500,000.

NEA, NEA Member Benefits and the NEA Member Benefits logo are registered service marks of NEA’s Member Benefits 
Corporation. The companies mentioned have provided discounts in the past through NEA Click & Save; discounts at any 
given time may differ. The names of the companies listed are the property of the respective companies; NEA and NEA’s 
Member Benefits Corporation claim no rights in these names.

DELL

PETSMART

APPLE STORE

COSTCO NORDSTROM
NETFLIX

SOLSTICE
SNAPFISH

SEARSB&H CLINIQUE

KMART

CRATE & BARREL

HPBEST BUY ROSETTA STONE

J. CREW TOYS R US
PROFLOWERS

MACY’S AT&T THE HOME DEPOT

LENOVO

LOWE’SOMAHA      STEAKS

every day.It’s like everything’s on SALE

CS480514

a child has many feelings...

hunger shouldn’t be one of them.

Whether it’s expanding School Breakfast, After School Snacks 
or Summer Feeding Programs, Dairy MAX has solutions. 
Find out how Dairy MAX can help with grants and expertise 
at www.dairymax.org/tools-for-schools.

just got

the

Healthier
United States Department of Agriculture
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SOCIAL SECURITY NUMBER

AREA CODE HOME PHONE

LOCAL ASSOCIATION                                                           HIRE DATE (M/D/Y)

NAME OF ISD

DATE OF BIRTH (M/D/Y)

AREA CODE  CELL PHONE

CAMPUS/WORKSITE

POSITION (I.E. CLASSROOM TEACHER, LIBRARIAN, BUS DRIVER, ETC.)

NAME

ADDRESS

CITY                                                                                            STATE                                       ZIP

EMAIL AT HOME

EMAIL AT WORK

The TSTA Political Action Committee (TSTA-PAC) and the National Education Association Fund for Children and Public Education collect voluntary contributions from Association members and use these contributions for politi-
cal purposes, including, but not limited to, making contributions to and expenditures on behalf of friends of public education who are candidates for federal office. Only U.S. citizens or lawful permanent residents may contribute
to the NEA Fund.  Contributions to the NEA Fund are voluntary; making a contribution is neither a condition of employment nor membership in the Association, and members have the right to refuse to contribute without suffer-
ing any reprisal. Although The NEA Fund for Children and Public Education requests an annual contribution of $15, this is only a suggestion. A member may contribute more or less than the suggested amount, or may con-
tribute nothing at all, without it affecting his or her membership status, rights, or benefits in NEA or any of its affiliates.

Contributions or gifts to The NEA Fund for Children and Public Education, TSTA-PAC and local PACs are not deductible as charitable contributions for federal income tax purposes.

Federal law requires political committees to report the name, mailing address, occupation, and name of employer for each individual whose contributions aggregate in excess of $200 in a calendar year.

Federal law prohibits The NEA Fund for Children and Public Education from receiving donations from persons other than members of NEA and its affiliates, and their immediate families. All donations from persons other than
members of NEA and its affiliates, and their immediate families, will be returned forthwith.

MEMBER SIGNATURE DATE

“I decline to contribute to TSTA-PAC and I understand this will not in any way affect my membership status or rights.” _______________
INITIAL

Former student member?
______YES            ______ NO

Membership is open only to those who agree to subscribe to the goals and objectives of the Association and to abide by its constitution and bylaws. 

Dues payments are not deductible as charitable contributions for federal income tax purposes. Dues payments (or a portion) may be deductible as a miscellaneous itemized deduction.

Legal Liability Coverage: Members of TSTA/NEA are automatically covered by $1,000,000 of professional liability insurance ($300,000 for civil rights claims) while acting within the scope of their educa-
tional employment. This coverage is underwritten by the Nautilus Insurance Company, or successor provider selected by NEA. Coverage is subject to the terms, conditions and exclusions of the policy
which is available to members upon request by calling the TSTA Help Center at 877-ASK-TSTA. These insurers may not be subject to all the laws and regulations of Texas. The insurance solvency guaran-
tee fund may not be available to you or to TSTA.

Employment Defense: To be considered for legal services for job protection, membership is required for at least 30 days before the member knew or should have known of the events or occurrences
leading up to the action complained about. Pre-existing conditions will not be pursued, except by discretion of TSTA.

ORGANIZER

2014-15 ENROLLMENT FORM

METHOD OF PAYMENT/PAYROLL DEDUCTION AUTHORIZATION (BELOW)
I hereby authorize the______________________________________________ School
District to deduct the total amount of the annual obligation as set by the appropri-
ate Association governance bodies in _________ equal payments in order to pay
my dues to the professional associations and organizations listed and for political
action contributions indicated. The authorization will continue in effect for this
school year and future years, including any increase that may occur, until I give
written notice to the local by September 15 to revoke. I further authorize any un-
paid annual balance to be deducted from my final check. The Local Association
or TSTA/NEA will notify School District officials of the annual dues amounts for
all levels of the Association each year.

ETHNICITY/GENDER
 American Indian/Alaska Native 
 Black
 Hispanic
 Caucasian (not of Spanish Origin)
 Asian

Gender:    Male    Female 

This information is optional and failure to provide it will in no way affect your membership status,
rights or benefits in NEA, TSTA or any of their affiliates.This information will be kept confidential. 

 Native Hawaiian/Pacific Islander
 Unknown 
 Multi-ethnic
 Other

Please return this completed form to your Association Representative, fax to 512-486-7052, or mail to TSTA Membership Department, 
316 W. 12th St., Austin, Texas 78701-1892. You can also join online at https://www.mytsta.org. If you have questions, call 877-ASK-TSTA.

TSTA/NEA
TEXAS STATE TEACHERS ASSOCIATION/NATIONAL EDUCATION ASSOCIATION

877-ASK-TSTA • www.tsta.org

FOR STAFF/LOCAL USE ONLY
ISSUE CAMPAIGNS

CAMPAIGN ISSUE ______________        ACTION REQUESTED ______________

ANNUAL DUES AND CONTRIBUTIONS AMOUNT
1. Professional Dues—TSTA/NEA (Active) $481.00

Professional Dues—New to the profession $332.00

2. Educational Support Dues—Full-time $259.50
(more than 20 hours/week)

3. Educational Support Dues—Part-time $141.50
(up to 20 hours/week)

4. NEA Fund for Children and Public Education
(suggested amount $15.00)

5. TSTA-PAC (see disclaimer below) $ 9.00

6. Region Dues

7. Local Association Dues

TOTAL DUES AND CONTRIBUTIONS

NOTE: Membership must include local and region dues if eligible.

✔Join TSTA and be part of a movement
We’re organizing for power, to make a difference for you. 

From your school and your community to your school board and the capitol, TSTA locals are organizing 
on the issues that make a difference in your classroom and your work place.

•  We are fighting efforts to base teacher evaluation and pay on standardized test scores. 

•  TSTA’s “Fair Share” health insurance campaign stopped a mid-year premium increase while demanding that the 
state and local school districts pay their fair share of the rising cost of health insurance.

•  Through our “Respect” campaign, we are working for due process and a salary schedule for all school employees.

•  TSTA protected the Teacher Retirement System “defined benefit” retirement plan and won the first cost-of-living 
adjustment for retirees in 12 years.

•  Our “Stop the Cuts” campaign helped restore over $3.4 billion in state school funding cuts, and TSTA locals de-
manded that local school boards use those dollars for better pay. 

•  TSTA defeated vouchers and is fighting corporate charter takeover of neighborhood schools.

TSTA: Power in Numbers
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“I think we’ll see this period as a turning point — a turning point 

that gave parents and kids and working families hope, because TSTA 

stepped up to lead and the voices of education would  

not be silenced. And for that, we say, ‘Thank you, Rita.’”

— Sen. Leticia Van de Putte, speaking in a video tribute to outgoing TSTA President Rita Haecker

Join us online

www.mytsta.org

http://youtu.be/uAzi9Q1JZ2A


