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TSTA and Members Auto Services
Preferred Auto Buying Program
Announce an Exciting

NEW MEMBER BENEFIT!

Our NEW preferred auto-buying  ing preferred dealers to enjoy

program can help TSTA mem- great savings and incredible

bers save even more. Shop service. Prefer the phone? Call
online at www.tsta.org/benefits 800-342-161/ for a personal
to find a preferred dealer who advisor to assist you in locating a

has agreed to offer a NO HAS- great deal on a new or pre-
SLE NO HAGGLE price to TSTA  owned vehicle. Check the web
members. Visit the contact site daily for dealers being
person at any one of the follow-  added—www.tsta.org/benefits.

To Save the Most Money ($$$)
Shop with TSTA’s Preferred Dealer Network

AUSTIN

Cecil Atkission GMC, Pontiac
800-299-8696

Tom Dawson
cecilsanmarcos@hotmail.com

David McDavid Acura of Austin
888-MyAcura

Doug Abrams, James Hicks
dabrams@mcdavid.com

Henna Chevrolet
512-490-0700

Carl Nelson
cnelson@henna.com

BRYAN-COLLEGE STATION
Tom Light Chevrolet
979-776-7000

Bubba Dickson
bdickson@tomlight.com

DALLAS

Crest Cadillac, Infiniti, Isuzu, Oldsmobile
972-578-7511

Bob Elkin

belkin@vtaig.com

Friendly Chevrolet
214-920-1900

John Parker, Miguel Monclus
cusales@friendlychevy.com

Park Place: Mercedes, Porsche
888-837-6087
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auto savings beglns

at www.tsta.org -

Debbie Wright
ppfleet@parkplacetexas.com

Toyota of Irving
972-258-1200

Bill Vaughn
fleet@toyota-irving.com

DENTON

James Wood: Buick, Cadillac,
Chevrolet, GMC, Oldsmobile, Pontiac
972-434-1515

Robbie Pearson
rpearson@jameswood.com

DECATUR

James Wood: Buick, Chevrolet, GMC,
Oldsmobile, Pontiac

817-430-0600

Audra Rhine

audra@jameswood.com

FORT WORTH

Frank Kent: Cadillac, GMC, Hondea,
Hummer, Oldsmobile, Pontiac
817-696-4000

Bill Barnes, Joe Snelus, Roger Doyle
fleetsales@frankkentcars.com

Park Place: Lexus—Grapevine
817-416-3100
Dorian Jimenez, Tripp Steele

dorian_jimenez@parkplacetexas.com;

tripp_steele@parkplacetexas.com

Vandergriff Honda

817-275-3371

John Shumaker, Mike Allen
sales@vandergriff.dealerspace.com

HARLINGEN

Bert Ogden Chrysler, Dodge,
Plymouth

956-423-5555

Ray Crum
rayc@bertogdenonline.com

HOUSTON

Allen Samuels Dodge
713-343-8000

JR. Hale

jrhale@07 .asag.net

Courtesy Chevrolet
713-686-7777

Bill Beardsall
bbeardsal@courtesychevy.com

Davis Chevrolet

713-291-3678

Larry Davis, Al Flores, Dave Donato
aflores@davischevrolet.com;
ldavis@davischevrolet.com,
daved@davischevrolet.com

Mac Haik Ford
713-932-5000

Scott Stubbs
sstubbs@machaikford.com

Russell & Smith Honda
713-663-4111

lan Nylander
inylander@russellsmith.com

Tejas Toyota
281-446-0271
Russell Wells
rwells@tejastoyota.com

LUBBOCK

Gene Messer Toyota
806-748-4800

Charlie Hopkins
internet@genemessertoyota.com

MCALLEN

Bert Ogden: BMW, Nissan
956-631-6666

David Flores
teetered@hotmail.com

MCKINNEY

Gillman of Denison: Honda, Mazda,
Toyota

903-463-9800

Vicki Wright
vicki.wright@lawrencemarshall.com

PLANO

Park Place: Lexus
972-407-7000

Troy Tucker, Tim Tolson

ttucker@parkplacetexas.com;
ttolson@parkplacetexas.com

SAN ANTONIO

The Dodge Superstore
210-253-3030

Scot Carl, Alan Gwin
scarl@saauto.com

SAN MARCOS

Cecil Atkission GMC, Pontiac
800-299-8696

Tom Dawson
cecilsanmarcos@hotmail.com

SHERMAN-DENISON

Gillman of Denison:; Honda, Mazda, Toyota
903-463-9800

Vicki Wright

vicki wright@lawrencemarshall.com

SWEETWATER

Toliver Auto: Buick, Cadillac,
Chevrolet, GMC, Pontiac
915-235-4384

George Walker
toliverap@hotmail.com

VICTORIA

Atzenhoffer: Cadillac, Chevrolet,
Mazda, Mitsubishi
361-578-0181

Leesa Brown
newcar@atzenhoffer.com



president’s message

On the road again

“On the road again” could be my theme song for
the last several months as | have traversed our great
state attending New Teacher Orientations, member
meetings, and visiting more campuses and work

sites than | can count!

tion of our leaders and staff who spend

hours and hours promoting our fine orga-
nization, its services and benefits, and provid-
ing opportunities for all school employees to
become part of our TSTA/NEA family. These
visits give me lots of chances to talk to mem-
bers and observe firsthand the hard work you

I have experienced the energy and dedica-

do everyday on behalf of our children.

Then, as the first six weeks of school passed, 1
began to notice some energy levels beginning
to wane, some frustrations begin-
ning to set in, and more questions
about retirement and Social Secu-
rity were being asked! It seems
that there are a lot of educators
unhappy about certain circum-
| stances regarding, for example,
| TAKS preparation and also hav-
ing to reference the TEKS ob-
jectives for every lesson and
for every test question. The
overwhelming complaints
centered around how the legislature cut
health insurance stipends, making some folks’
paychecks reflect a cut in pay from last year,
even some that received small raises from
their districts.

Next, I began to notice that frustration and
anger were giving way to apathy, a feeling of
powerlessness, an attitude of being too busy
to care. Apathy is so debilitating; it saps our
energy, it brings us down. So, maybe it’s time
for a “Pep Talk from the Prez”!

You know, I was so proud of you all last
Spring when we, TSTA members, generated
over 20,000 phone calls that beat back 40 bad

bills. Many of you had never called your legis-
lator before, and it energized you and made
you feel powerful! This IS the power of collec-
tive action, and it can work on your campus
and in your school district! One voice may
not make a difference, but standing together
with your colleagues can. Organize and mobi-
lize at your local level to speak out against the
administrivia and paperwork that bogs you
down and keeps you from inspiring your stu-
dents, from encouraging creative thinking and
problem solving skills, and reenergizing your-
self in the process!

There are about 280,000 teachers in Texas.
Imagine what we could do if all were TSTA
members, and if everyone had the courage to
make a call, write a letter, speak to the school
board, vote and encourage others to vote, and
stand up for what we need in public educa-
tion. Our collective voice would soar and
changes could be made by the sheer force of
our power.

Billy Graham said, “Courage is contagious.
When a brave person takes a stand, the spines
of others are stiffened.” Never underestimate
your power, my friends. Let us continue to
have the courage to rail against those who
would diminish the quality of public educa-
tion, against those who think measuring stu-
dents and grading schools make them better,
while cutting vital funds needed to do the job.
Work within your local association, if possi-
ble, to change the circumstances that frustrate
you and your colleagues and students. Have
the courage to make sure we truly leave no
child behind, no teacher unqualified, no man-
date unfunded. Together, we can!

—TSTA President Donna New Haschke
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UPFRONT
A $500 Stipend for All Professionals!

As TSTA-backed legislation passed the House and Senate,

the TRS board changed the rule on health care stipends;
rules for TRSCare may change; more.

MEMBER ADVOCACY
1500 Phone Calls and 3500 Emails

That’s the number of inquiries the Organizing Center for
Legal Services and Member Advocacy received in the first
two months of school. Featured case: Helen O’'Neal gets
her coaching job back.

FEATURE

Bringing Activism into Her Classroom
Grapevine teacher Sherri Steward-Ganz teaches her ecology
students that they can make a difference in the world and
their own neighborhood. Disney has named her the top
high school teacher in the nation!

ESP CORNER
Two NEA Directors and ESP of the Year

Claudette Thomas is named the Ronnie Ray ESP Advocate
of the Year; Yolanda Molina and Shirley Howard win seats
on the NEA Board of Directors.

IN THE CLASSROOM
Space, Notes, and Videotape

J. Eli Lubman shares a teaching idea; NEA Professional Li-
brary’s little notes to inspire children; get involved in Space
Day or apply for NEA grants; Texas Book Festival.

AMAZING MEMBERS

In Search of Elvis and Vanadium

Stan Oberst’s book about Elvis’ travels in Texas is in its
third printing; Jenny Marshall and husband travel the world
in search of the origins of the elements.

COMING UP

Know Someone Who’s Outstanding?

Do you know someone who should receive a TSTA/NEA
award? A list of upcoming events, including the NEA West-
ern Regional Leadership Conference.

GOVERNANCE

Electing Your TSTA/NEA Representatives
It's time to elect delegates to the TSTA and NEA conven-
tions! Please note: Elections for the NEA convention will be
handled differently this time—your ballot will be in the
spring Advocate!
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6 TSTA ADVOCATE

Counselors, librarians, nurses:
your stipend iIs back!

TSTA worked for weeks with the legislature and key legislators to
fix the problem with the $500 stipend not going to counselors,
diagnosticians, librarians, nurses and other professional staff
who make more than $50,000 a year.

As a result of these conver-
sations, Rep. Jim Pitts filed
HB 31 to fix the problem. At
press time, it had unanimously
passed the House and the lan-
guage was also included in the
Senate version of HB 7, which
had passed the Senate and
gone to conference committee.

At the end of September,
the Teacher Retirement Sys-
tem board, meeting after both
of these actions were taken,
could see where the legisla-

ture was going and adopted a
rule that contained the same
language that is in HB 31.
Under the new rule, all full-
time (30+ hour) employees
who are not administrators will
receive the $500. “Adminis-
trator” is defined as people
who spend 50% or more of
their time in a designated ad-
ministrator position—basically
assistant principal through
superintendent. The new rule
takes effect immediately.

Just to clarify: Librarians,
counselors, nurses, diagnosti-
cians, etc., who make over
$50,000 a year will now get
the $500 stipend.

TSTA is still working on a
legislative solution because
TRS rules can be changed at
any time; passage of legisla-
tion would place the protec-
tion in statute where TRS
could not change it at a later
date. Check our web site,
www.tsta.org, for updates.



Rules for qualifying for
TRSCare may change

In addition to the health
care stipend, HB 7 also con-
tains language about TRSCare.
If there are no other changes
in HB 7 whenvif the bill fi-
nally passes, the following
are the current and new re-
quirements to qualify for
TRSCare, the retiree insur-
ance program.

After the 78th regular and
special sessions, there are
now two “rules of 80,” one
for retirement eligibility and
the other for TRSCare, the re-
tiree insurance program.

There were no changes in
the requirements for retire-
ment eligibility. A person who
meets the “rule of 80,” in-
cluding any purchased ser-
vice credits for out-of-state
time, etc., can qualify for an
unreduced TRS annuity.

The requirements for TRS-
Care are as follows:

For the 2003-04 school year
Until August 31, 2004, a per-
son who is eligible to retire
under TRS and has 10 years
of Texas school experience is
eligible to participate in
TRSCare upon retirement. A
person employed in the
public schools during the
2003-04 school year who
has already bought out-of-
state time or other service
credits before August 31,
2003, will be allowed to use
that purchased time in order
to meet the new “rule of

80” for insurance purposes

if they retire before August
31,2009.

Beginning September 1, 2004
The new requirements to
be eligible for the TRSCare

retiree insurance program
will be:

(1) Ten years of Texas school
experience AND

(2) EITHER be 65 years of age
OR meet the “rule
of 80” with only
Texas school ex-
perience. Five
years of the ser-
vice time can be
met with military
time bought in
the TRS system.

After September 1,
2004, a person who
is eligible to retire
but does not meet
the new TRSCare eli-
gibility requirements
may get the insur-
ance but will have to
pay the full cost of
coverage until they reach the
age of 65 or achieve the in-
surance “rule of 80,” as ex-
plained above.

For example, a person who
is 55 with 20 years of Texas
school experience and five
years in another state would
be eligible to retire under the
retirement “rule of 80” if the
person had bought credit for
those out-of-state years in TRS.

But that same person
would not meet the new re-
tiree insurance “rule of 80.”
They could get the insurance
at the time of retirement but
would have to pay the full
cost for five years. At age 60
with 20 years of Texas school
experience they would meet
the insurance “rule of 80” and
thereafter their costs would
be reduced because of the
state contributions.

Looking ahead to
the next special session

“Money is not the
root of all evil. It is
the lack of money
that is the root of
all evil.”

“Reform should be
done with us and by
us, not without us
and against us. Yes,
you're a special in-
terest group. Your
special interest is
children and public
education.”

—NEA President Reg Weaver, speaking at
the Ambassador Academy, where he presented
graduates with certificates this summer.

IMPORTANT!

If you have not yet signed up for the TSTA
Briefing, our weekly e-newsletter, please
do so now! If you're on the list, we can
communicate with you immediately when
action is needed during the next special
legislative session. You can sign up at
www.tsta.org.

FALL 2003 7
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November 16-22, 2003

Great Public Schools
for Every Child

America will once again rec-
ognize the educators and
school staff who keep her
children safe, and healthy,
and help them achieve during
American Education Week,
November 16-22.

Wednesday, November 19 is a
special day to honor the edu-
cation support professionals

who positively impact our
school communities.

Friday, November 21 honors
the work of substitute ed-
ucators. This year’s theme is
“Great Public Schools for
Every Child—America’s
Promise.”

Tools you can use are at
WWWw.nea.org/aew.

Save
receipts for
tax deduction

Don’t forget to save your
receipts for out-of-pocket
expenses for classroom
supplies and resources to
take advantage of up to a
$250 federal income tax.

The Educator Expense
Deduction, which applies
to support professionals
as well as teachers, is
authorized by federal leg-
islation strongly sup-
ported by NEA. However,
this well-deserved tax re-
lief will expire after the
2003 tax year unless
Congress acts to make it
permanent.

H.R. 785 and S. 695
make tax relief perma-
nent, increase the current
$250 maximum deduc-
tion to $400 in the House
bill and $500 in the
Senate bill, and expand
allowable expenses to
include professional de-
velopment. The bills
would take effect this tax
year. Supporters of the
bill are encouraged to
urge their own elected
representatives in Con-
gress to support the legis-
lation and to sign on as
COSpoNsors.

For more information, call
the IRS Tele-Tax system
toll-free at 800-829-4477
and select Topic 458.



Musicians support
public school music
programs

Texas Music Project's "Don't Mess With Texas
Music, Volume One" CD features a variety of coun-

try, rock, blues and soul music from nationally

known and emerging Texas artists, including Erykah
Badu, Willie Nelson, The Dixie Chicks, Clint Black, Boz Scaggs, Stevie Ray
Vaughan, Delbert McClinton and others.

The CD will be promoted and sold by several retailers, including Randall's and
Starbucks, and on the Texas Music Project's web site, www.texasmusicproject.org.

It also will be available for use as a fundraiser by local schools. All proceeds from

the sales will benefit music education in Texas schools.

"Everyone supporting the project is doing it because they love music, and because
they understand music education helps kids reach their full potential, regardless
of what they grow up to be," Willie Nelson, honorary chair of the Texas Music
Project, said. The Texas Music Project is a non-profit initiative whose mission is to
help strengthen and restore rigorous music education to Texas schools, raise
awareness of the positive impact music education has on students, and promote

Texas music.

www. lexas [.1.l.|..l.tll:.l|.{ ikt --|:l.:-]l.l. OIm

Around
Texas

Laredo teachers, librarians,
and counselors are getting a
$1,600 across-the-board pay
raise. TSTA member Rene De La
Vina, a special education instruc-
tor at Cigarroa High School, had
encouraged the board to strongly
consider the $1,600 for teach-
ers, as well as step increases for
paraprofessionals.

The Laredo Times also credited
De La Vina with “persistently
lobbying the board and central
administration to assign an addi-
tional staffer at each campus to
lighten the paperwork load on
each special education teacher.
De La Vina has characterized the
special ed teacher’s daily routine
as 60% teaching and 40% pa-
perwork, ‘at best.””

CS@@D

Did you know that if you are cer-
tified, any year in which you sub-
stituted for at least 90 days can
be counted as a year of experi-
ence on the state pay scale?

A law to that effect passed back
in 1998-99 but Garland ISD em-
ployees didn't realize it. Garland
Education Association ran an ar-
ticle on the law in its August
newsletter, and TSTA staff mem-
ber Charles Axe spoke with the
personnel director on behalf of
employees who were owed
money. The district gave up to
four years of back pay (because
there is a four-year statute of li-
mitations) to qualified individuals.
One member worked seven years
as a substitute; he’ll receive be-
tween $25,000-26,000!

FALL 2003 9
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Here are some examples of cases
that the TSTA Help Center staff
and TSTA lawyers are working
on, or have resolved since the
beginning of this school year:

» The TSTA Help Center as-
sisted a Dallas member in col-
lecting a retirement bonus for
unused sick leave. The mem-
ber submitted an application
for the bonus in a timely
fashion prior to the Dallas
ISD deadline, yet was told by
DISD that his application was
not timely. After several hours
worth of phone calls with
various administrators in
DISD, the Help Center staff
eventually convinced the ad-
ministrators and proved that
the tardiness problem was
with the campus administra-
tion, not our member. The
bonus was approved.

» A teacher resigned from his
teaching contract with one
district based upon the
promise of a new job in an-
other district in Upshur
County. After working in the
new district for 15 days with-
out a contract, he was told he
no longer had a job. He con-
tacted the TSTA Help Center
for assistance. The Help Cen-
ter staff wrote a letter to the
superintendent of the second
district in an attempt to re-
solve the issue. Soon, the case
was sent to the TSTA lawyers
who filed for a hearing before
the Commissioner and filed a
grievance. Two hours later,
the district sent a letter agree-
ing to put the member back
to work. The member went to
work the next day and re-
ceived back pay for the time
he was off. This is a classic
case demonstrating the one-
two punch of the TSTA Help
Center and TSTA lawyers.

TSTA: just a phor
or emall away

ince the beginning of the 2003-04

school year, the TSTA Help Center

has received and responded to over
1,500 phone calls and 3,500 emails
regarding TSTA members’ employment
concerns. The TSTA Help Center is part of
the TSTA Organizing Center for Legal
Services and Member Advocacy and works
together with the other TSTA lawyers to
assist locals and members with employ-
ment concerns. The vast majority of all
legal cases pursued by TSTA originate in
the TSTA Help Center.

The TSTA Help Center is open M-F, 7-7
(Central time), during the school year. Call
us at 877.ASK.TSTA, or e-mail us through
the TSTA website at www.tsta.org.

When a viable case cannot be resolved in
writing, over the phone, or in the field by
the TSTA Help Center, other TSTA lawyers

TSTA’S LEGAI
Lungwitz, Juli

are frequently called upon to continue
the fight. Since the beginning of the
2003-04 school year, TSTA lawyers are

Schaudies; (fr
Moore, Yolana
Ramirez.

handling over 60 cases around the state
in various forms of litigation and griev-
ances with school districts.

Practice tip: When trans-
ferring jobs from one school
district to another, never
resign from a contract with
the first school district until
you have a binding contract
with the second school
district in hand. If you do,
you may be stuck without a
job if the promise in the
second district evaporates. It
is O.K. to accept the second
contract “on condition that

my resignation is accepted
by current school district
employer.”

» Bus drivers in Deer Park
ISD were assisted by the
TSTA Help Center when they
were docked three hours for
every day of absence, even if
they regularly drove midday
shifts resulting in an eight-
hour day. After a TSTA Help
Center staff member dis-
cussed the issue with the ad-



- TEAM: (back row) Kevin

a Guzman, Michael Shirk, Erick
ont row) Karen Denton, Joey

a King, Susan Salinas, Russell

ministration, the District re-
versed their “plus hours” pol-
icy and will calculate midday
and shuttle shifts into the em-
ployee’s computed time.

» A TSTA lawyer represented
two teachers of the Edge-
wood ISD in separate hear-
ings before the Board of
Trustees. The first member
had been accused of being
rough with a student and, as
a result of the charge, was re-

lieved of some of his duties.
After a grievance hearing be-
fore the board, the board re-
instated the member to full
contract status. The other
member was a probationary
teacher whom the Board
voted not to renew at the end
of the 2002-2003 school year.

The TSTA lawyer convinced
EISD to reemploy the teacher
for the following school year.

»The TSTA Help Center as-
sisted a member in the Hous-
ton area as she was forced out
of her special education aide
position due to her status as
someone with cerebral palsy
who is also pregnant. The
TSTA Help Center wrote to
the administration regarding
the member’s rights under the
Americans with Disabilities
Act and the Pregnancy Dis-
crimination Act. The admin-
istration reversed its position,
reinstated the member and
provided her with accommo-
dations to ensure her safety
on the job.

»In progress: A class action
grievance is being pursued

for members in the Skid-
more-Tynan ISD around a pa-
perwork issue. TSTA is claim-
ing that the district is in
violation of a new law reduc-
ing teacher paperwork, when
the district is requiring teach-
ers to include detailed TAKS
information in every lesson
plan, excessive paperwork,
and many unnecessary forms.
If you are a teacher in Skid-
more-Tynan, we need you to
get more members to join
TSTA and join this grievance
now! Call the TSTA Help
Center for details.

»In progress: A member in
north Texas was assaulted on
the job. Upon her return
from assault leave, the district
informed her that she no
longer has a position and
would not be paid. The TSTA
Help Center is in communi-
cation with the administra-
tion in an attempt to get this
issue resolved without loss of
salary to the member. If this
fails, TSTA will construe the
school district’s action as a
breach of contract, and will
file a termination hearing re-
quest with the Commissioner
of Education.

» A member in Dickinson
ISD was injured by a student
in an assault. During her ab-
sence, she was unaware that
she could request assault
leave. She called the TSTA
Help Center a few weeks after
she returned to work because
the district refused to pay her
for the two weeks she worked
upon her return. The TSTA
Help Center negotiated a re-
turn of her salary not only for
the two weeks she worked,
but for the entire time she
was out on leave.

» A member of the Ysleta
Teachers Association inquired
about a principal who was re-
quiring teachers to attend a
block meeting once a week,
thereby depriving the teach-
ers of planning and prep
time. The TSTA Help Center
empowered the member with
the law which the member
presented to the principal.
The principal acquiesced, but
then added 40 minutes to the
teachers’ week in apparent re-
taliation. The TSTA Help
Center directly contacted the
principal to discuss her deci-
sion. After that conversation,
the principal informed the
teachers that the original
work schedule would return.

» A principal in Clint ISD
was mandating that teachers
have lunch duty one day a
week during their duty free
time. The Help Center em-
powered the campus Associa-
tion Representative (AR) with
the law and advised the AR to
share this with the principal.
The AR did this, and the
principal eventually retracted
his requirement that teachers
work during lunch one day

a week.

» Two teachers (one in El
Paso and another in central
Texas) had unrelated cases
that were referred to the State
Board for Educator Certifica-
tion by their respective school
districts for alleged miscon-
duct and possible certifica-
tion sanction. TSTA lawyers
were successful in convincing
SBEC that the nature and
quality of the evidence which
was offered in support of the
alleged misconduct was so
weak as to justify SBEC’s
closing of the cases without
sanction.

FALL 2003 11



» A TSTA lawyer has been
assisting a Plano ISD bus
driver in an ongoing em-
ployment dispute with the
school district involving a
reassignment and demotion.
After months of claiming

that her grievances were un-

timely, the Plano school
board finally agreed that its
administrators should hear
her grievances.

» A TSTA lawyer settled a
case in Port Arthur on behalf
of teachers who claimed they
were not getting the appro-

priate amount of planning
and prep time.

» A TSTA support personnel
member in Conroe ISD re-
ported an incident of sexual
harassment to the district’s
personnel director. Within
weeks, the member was reas-

signed to another department
and his pay was lowered two
dollars per hour. A TSTA
lawyer pursued a grievance.
The district reinstated him to
his former position and salary
and paid him retroactively for
the time his pay was docked.

Chalk one up for the good guys!

Helen O’'Neal held a contract for teaching, and a sepa-
rate contract for coaching. As we know, the teaching
contract carries with it significant due process protection
from being arbitrarily terminated. Supplemental coach-
ing contracts ordinarily do not. Supplemental coaching
contracts usually state that employment is at-will, and
that either party may terminate the contract at any time,
and without reason. (Note: Some coaches are employed
under a dual or unified “teaching/coaching” contract,
where significant due process protections apply to both
aspects of the job.)

In this case, the separate coaching contract was entitled
“Addendum to Contract.” Also, the separate coaching
contract stated that O’Neal could not resign from coach-
ing without permission of the superintendent, but that
the school district could terminate her coaching duties
at any time. (How fair is that?) Furthermore, the coach-
ing contract stated that if O'Neal resigned without per-
mission, it would also be construed as a resignation from
her teaching job!

In seeking to dismiss her from her coaching contract,
several administrators tried to get her to resign but she
refused. A couple of months later, the school board
terminated her coaching contract without notice or an
opportunity to defend herself. O'Neal filed a grievance
nine days after the school board vote. Board policy re-
quires that a grievance be filed within 15 days of the
grievable event.

The school board ruled that her grievance was untimely,
and refused to hear it. The school board believed that
she should have filed a grievance within 15 days of
when the administrators asked her to resign.

TSTA appealed the case to the Commissioner of Educa-
tion in Austin. TSTA argued that O’Neal’s grievance,
filed nine days after the school board vote, was timely
because she had not been harmed until the board actu-
ally terminated the coaching contract. TSTA lawyers also
argued that her coaching contract was “unified” with her
teaching contract for two reasons: 1) The coaching con-
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tract was called an
“addendum to con-
tract” and 2) Because
a resignation from her
coaching contract
without permission
would be construed as
a resignation from her
teaching contract. If it
could be shown that
her teaching and
coaching contracts i
were “unified,” then her coaching job would have the
same due process protections as the teaching job, and
the board could not have dismissed her coaching job
without giving her due process.

In one of the worst decisions in a long time, the Com-
missioner agreed with the ECISD school board, saying
she should have filed the grievance when she was told
that she needed to resign. Needless to say, this was a
setback for O’'Neal and for all other school employees.
Extending that logic, grievance timelines might begin to
run when rumors start, instead of when harm occurs.

The Commissioner never addressed the contract issue.

TSTA appealed the case to Travis County District Court.
In late September 2003, Judge Jeanne Meurer issued a
judgment reversing the Commissioner of Education, rul-
ing that O'Neal’s grievance was timely filed, and that her
teaching and coaching contracts were unified. What this
means for O’Neal is that ECISD wrongfully terminated
her coaching contract without providing her with due
process—a significant error that must be remedied.
What this means for O’Neal and all other school employ-
ees is that grievance timelines do not start running until
harm actually occurs. The ultimate fate of this case will
not be known until all litigation and potential appeals
have ended, but for now, chalk one up for Helen O'Neal
and the good guys!

—TSTA General Counsel Kevin Lungwitz
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Don't disappoint her. You love teaching children to help prepare them for the future. If you
only had the time, you could spend every moment looking for ways to inspire excellence in your
students. How would you like to accomplish this in a fraction of the time?

Announcing EdGate Personal Edition.

Now, you can have access to the power of the EdGate Curriculum Matrix and its online
resources and lessons. Easy access. More information. Less time. EdGate provides quality
educational resources to save you time and help improve student performance.

* 20,000 filtered and tested lesson plans tied to your state standards
* 4,000 assessment tools for educators
* 40,000 educational links and resources that will help you be your best

Introductory pricing!

Register today! Go to www.edgate.com and click on the Personal Edition
tab. You will have instant access to the latest in educational tools, lesson plans
and resources. And with this introductory offer, you pay only $11.95 a year!

Prove her right. Spend less time preparing and
more time doing what you love to do.

ate:



INspIring
the courage
to dream

"Sherri's professional life inspires in us all the courage to

dream and the will to make great things happen for students
and thus, our nation, our world, and our collective future."

—Dr. Janet Hood-Hanchey, Grapevine assistant superintendent




herri Steward-Ganz
first visited Africa ten
years ago.

“This one little school I vis-
ited in Lusaka, Zambia...they
were just trying so hard to
have a real school,” she re-
membered. “They had 2,000
kids and 13 teachers who
hadn’t been paid in four
months. When they were
paid, their average salary was
$12 a month. Little kids were
walking 10 miles to school
and once they got there,
there’d be no water to drink
all day long. That little school
really stuck in my mind. 1
thought, ‘What can I do to
help them?”

When it was time the next
school year for her ecology
class at Grapevine High
School to study global water,
she added a personal touch to
the lesson.

“Kids here in America don't
understand that half the world
doesn’t even have clean water
to drink. I decided to show
my slides of Africa to the kids
to show them what it’s like,”
she said.

The plight of the children of
Lusaka touched the hearts of
the teenagers living halfway
around the world in a comfort-
able suburb northwest of Dal-
las. Between 1995 and 1998,
they collected $10,000 worth
of school supplies, then
$22,000 for a water well and
new classrooms for Lusaka.

“I think our students got
more out of it than theirs
did,” Steward-Ganz said.

The first group of students
bought Lion King study kits,
filled them with school
supplies, and added a
personal letter and color
photo to each one.

“Zambia has a big
problem with the poach-
ing of elephants and
lions. We tried through
our letters to teach the
children that conserva-
tion of wildlife will help
them in the long run. We
wanted them to know
that the animals were
worth more to them in
ecotourism,” Steward-
Ganz said.

Thanks to British

Steward-Ganz’s students nominated her for a DisneyHand
Teacher Award. Out of 185,000 nominations nationwide,
she was among the 32 chosen. She received $10,000
plus $5,000 for her school, as well as national recogni-
tion. “It was very uplifting to be around the other Dis-
ney honorees; they were all so passionate about what
they’re doing. | thought | was not in their league.”

Then Disney announced they would narrow the list to
three top teachers, each of whom would receive
$25,000 and $5,000 more for their school. “They se-
lected the top three based on a three-minute talk and
eight slides. I've never been so nervous in my life,”
Steward-Ganz said. “l showed slides of the Galapagos,
Jane Goodall dedicating our center, the water well in

Airways, she flew first class
with one student and one ad-
ministrator to the school to
deliver the supplies.

“There were two pencil
sharpeners, decorated with
pictures of Simba and Nala,
in each study kit. We came
back the next day and all the
little girls were wearing the
pencil sharpeners in their
(elongated holes in their)
ears,” Steward-Ganz said.

For the next three years,
Grapevine students held car

Africa. | thought | was terrible. They told us to think of
what we would say if we won. | didn’t even give it a
thought. | had already figured out who | thought was
going to get it.”

She was named Outstanding High School Teacher at
the awards gala at Disneyland. “l was truly shocked
when they called my name. | think | said something

like, ‘I love Mickey!"”

HOW TO APPLY FOR A DISNEY AWARD

It's easy to nominate someone for a DisneyHand
Teacher Award. Just go to http://disney.go.com/disney-
learning/ata/ and fill in the person’s name and school.
Nominations for 2004 closed at the beginning of

October but a new cycle begins in August.
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washes and sold t-shirts and
hundreds of endangered
species chocolate bars. Stew-
ard-Ganz gave talks and slide
shows to local clubs, asking
for a $50 donation, although
they always gave more. They
collected $11,000 and Rotary
International matched it.
“Maybe being naive is a
good thing sometimes,” Stew-
ard-Ganz reflected. “Everyone
said, You can't do that in
Africa, you'll have to spend
half the money in bribes.’
When we got there, I rented a
flatbed truck and picked up
some men who were out of
work, men whose average
salary was less than $1 a day,
and we got to work. We had
so much money left over after
building the water well that
we were able to build a new
cinderblock science wing and
give the students all new
desks and chalkboards.”
Lusaka was not her first ef-
fort to help Africa. In 1992,
before she had ever visited
the country, Steward-Ganz
and her students held a black
tie dinner at the DFW Airport
Hilton featuring Dr. Jane
Goodall as the speaker. Many
celebrities, including the
mayors of both Dallas and

Galapagos Islands

Fort Worth, were there.
Tickets were $75; they
sold out in four days.

After the speech, they
surprised Goodall with
a check for $45,000 for
her chimp sanctuary in
Burundi. (Due to politi-
cal unrest and poach-
ing, the sanctuary was
later airlifted to Sweet-
waters, a private reserve
in Kenya.)

Steward-Ganz’ last trip
to Africa was in 2000.
“Things had changed so
much from the time 1
first started helping.
There’s so much politi-
cal unrest, women are
treated so badly, and the
AIDS crisis is just over-
whelming,” she said.
“The misery and suffer-
ing are staggering.”

She described “roving
bands of AIDS or-
phans.” She’d see them
in the dump, looking
for food. The teenagers
use toddlers as bait;
when people stop to try
to help, a pack of armed
teenagers will surround and
rob them, she said. “Walking
down Kenyatta Boulevard in
Nairobi one day, we saw a

two-year-old lying in the
street,” Steward-Ganz remem-
bered. “In his hand was a
glob of industrial glue; they
sniff it, it’s an appetite sup-

) g
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pressant. When we bent
down to pick him up, we saw
a gang of teenagers coming
toward us. We had to put him
back down and quickly leave.”

“l had written a lesson plan for the animal intelligence segment of PBS Scientific American
Frontiers television show,” Steward-Ganz said. “They called one day in 1998 and asked how
I'd like to go to the Galapagos for free as a teacher ambassador. I'm thinking ‘Which of my

friends is playing a joke on me?’”

She spent most of December 1998 in the Galapagos and Ecuador. You can read her journal
and see her photos online; from www.pbs.org/safarchive, click on the robot (cool science),

then the cyber field trip entitled “Destination: Galapagos Islands.”

“Alan Alda was so nice. What a humanitarian,” she said of the former “MASH” star who is the
show’s host. “He would sit on deck and play Scrabble with us. His knowledge of science blew

me away—he’s not just reading a script!”
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devoted her entire life to making the world a
e, especially for children. If | can affect just one
the way she has affected my life, | will have made

complishment.”

er student Boanna Owens, who now works with Jane Goodall

Ecology Center

It took 18 industrial dumpsters to clean up the trash on the four acres behind the
high school. The students did it all themselves, ex-
cept for the asbestos roofing tiles in the creek bed
that had to be removed by the EPA.

“This was a place where the kids came and got in
trouble,” Steward-Ganz said. “| wanted to motivate
them. I'd struck up a friendship with Jane Goodall
and | told her my idea of wanting to build a nature
center where the dump was. She said, ‘If you build
it, I will come.” By April 1990, we had finished the
pond, the waterfall, and the nature trails. Dr. Jane
made 13 stops in North America on her lecture
tour that year. One of those stops was Grapevine
High School, to dedicate our ecology center.”

Over several years, the kids built and paid for all of
it themselves—a giant aviary, a pond for the duck
and the fish, a winding brick walkway, a two-room
cage for the disabled raccoon, nature trails, and a
veterans’ memorial with a stage.

“We get football and baseball players. Cheerlead-
ers. It's a cool thing to be involved in, and the kids
respect it,” Steward-Ganz said. “And the ecology
kids are very well respected in our community. Six
Flags called to ask them to run their haunted
house for March of Dimes, and they're called to
judge elementary science fairs all the time.”

Biology and chemistry are required to get into the
class but most students have also had physics.
“We do advanced placement environmental labs,
lots of water chemistry and botany,” she said.

During the summer, Steward-Ganz comes up every
other day to feed the animals: a raccoon, fish, and birds outside; lizards, tropical
birds, fish, and turtles inside.

FALL 2003 17



laudette Thomas is the lead bus driver for Pasadena

ISD. She provides training to new bus drivers on the

policy and procedures of Pasadena ISD and, as an
instructor in CPR and first aid, she also provides training to
insure the safety of students being transported on school

espcorner

buses.

But Claudette Thomas believes that driving a bus is about
more than transporting students. She works to establish rela-
tionships with all the students on her bus. Every day on the
way home, she reviews the day with the students to find out
what they have learned.

She has taken the lead as well in fighting off attempts to
contract out the services provided by education support

1 professionals in her district.

“ESPs are behind the scenes people,” Thomas says, “but
now we are coming to the front because we're fighting
for our jobs. The administration we have in D.C. seems

to think we can do more with less—meaning ESPs.”

She is a hard-working, hard-charging TSTA leader who
does what it takes to make things better for education
employees and kids. We are proud that she’s our TSTA
Ronnie Ray ESP Advocate of the Year!

at the representative assembly

Two new
NEA directors

Texans Yolanda Molina and
Shirley Howard were elected
as at-large education support
professional representatives
on the NEA Board of Direc-
tors. The election took place
during the NEA Representa-
tive Assembly in New Or-
leans in July.

Molina is an NGS entry

data specialist/migrant re- winner of TSTA’s Ronnie Ray  their candidates, as shown in  tured in the bottom photo is
cruiter for Mercedes ISD; ESP of the Year Award. the photos above. On the Shirley Howard.
Howard is a bus driver with Texas delegates worked right end, pictured in the top Other Texans serving on

Midland ISD and two-time hard in New Orleans to push  photo is Yolanda Molina; pic-  the NEA Board of Directors
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\dvocate of the Year

Why | joined TSTA/NEA

“I' joined TSTA when |
first started working for
the school district and
I've loved every minute
of it. Membership
reminds me of the
American Express
Card slogan, but with
TSTA, it's “Don’t be
caught on—or off—
the job without it.’

You never know when
you might need your
membership, for job-
related information,

for an update on the
legislature, for dis-
counts, or for legal
assistance.”

—~Claudette Thomas

NEA Resources

CHARLOTTE IN 2004
The 2004 NEA ESP
Conference will be March
12-14, 2004 at the
Westin Charlotte Hotel

in Charlotte, North
Carolina.

Look for registration
forms and information
on www.nea.org/
esphome beginning in
EICREIR

FOR TITLE | PARAS
Written in a Q&A format,
the U.S. Department of
Education's 14-page
document, "Title | Para-
professional Non-regula-
tory Guidance," is on
NEA's ESP website. It
answers many of the
questions paraprofes-
sionals have about the
Elementary and Sec-

ondary Education Act,
including general infor-
mation, requirements for
paraprofessionals, para-
professional assessment,
and funding issues.
Available as a PDF or
text document at
Www.nea.org/esphome.

ESP TALK

This is the place to dis-
cuss issues related to ed-
ucation support profes-
sionals and the
workplace, including
school safety, privatiza-

tion, benefits, parapro-
fessional training, orga-

nizing, and more. It's
part of OWL, NEA's web
site for members only.
Visit the discussion fo-
rums at www.owl.org.
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are Fran Valenzuela, Hous- our Texas NEA directors Eva The NEA Representative
Assembly photos in this issue
were taken by Nicki Roberson

of San Antonio.

Gonzalez of El Paso, Jennifer
Jones of Fabens, and Wanda
Nealy-Ward of Corsicana.

ton, retired director; Mike
Buckner, League City, admin-
istrator at-large director; and
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the classroom

1N

Space Pioneers

Blazing galactic trails in 2003

ourney with your stu-
J dents to uncharted

galaxies with this year’s
Space Day Design Chal-
lenges—"Blazing Galactic
Trails.” Using any planet,
moon, comet or asteroid as
the launching point for ex-
ploration, students will create
an electronic journal of the
expedition, develop a multi-
purpose tool for exploring
and/or surviving, or design a
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working vehicle to help ex-
plore a region.

Design Challenges are
unique, online learning initia-
tives that encourage students
in grades 4-8 to employ
mathematical and scientific
concepts, initiate indepen-
dent research, promote in-
quiry and “real-life” problem-
solving, and connect directly
with national standards in
science, mathematics, tech-

|dea exchange

NURTURING THE NEXT
SPIELBERG

If you have access to a cam-
corder, your class can cre-
ate a fun animated movie.

»Have the kids write their
own story; for example, We
Go to the Playground.

»Some children draw the
characters in the story and
cut them out.

»Others draw or paste
down construction paper
figures for the back-
ground—in this example,
maybe trees, sidewalk,
grass, swings.

»Have the children
set the cut-out char-
acters on the back-
ground page, film
for 2 seconds and
press “pause.”

»Then move the
characters slightly,
record for two seconds
and press “pause.” Repeat
until the story is finished.

nology and language arts.
Two teams of Fredericks-
burg elementary teacher Teri
Becker’s students won na-
tional recognition in 2002.
“The Challenges promote
team research, collaboration
and creativity better than any
program [ have ever used in
the classroom,” she says. Her
students met with Sen. John
Glenn, Sally Ride and many
other NASA engineers and

(Maybe the characters are
walking down the sidewalk
toward the playground,
swinging back and forth on
the swings—you may have
to fold their legs—then re-
turning to class.)

»\When you play this video
back, it will create the illu-
sion of a moving picture.
Children will be amazed to
see the magic and feel in-
credible pride!

J. Eli Lubman, Zavala
Elementary, Austin

SHARE YOUR IDEAS

WITH US!

Do you have a great bulletin
board or classroom door? A
creative way to teach frac-
tions or organize homework?
A new strategy for Spanish
class or back-to-school
night? Your colleagues
would love to hear!

Drop us an email at
debbiem@tsta.org or write
to TSTA Advocate, 316 W.
12th Street, Austin, TX
78701.

astronauts at the Smithsonian
National Air and Space
Museum.

Teams that submit solutions
by March 5 will be considered
for national recognition and
receive a certificate of appre-
ciation signed by Glenn, who
is the Space Day co-chair. On-
line lesson plans, innovative
classroom activities, teacher
resources and registration are
at www.spaceday.org.
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A sandwich and a little encouragement

A word of encouragement
may be all it takes to build up
a child’s confidence and boost
his or her self-esteem. NEA
Lunch Mail is three little
boxes of 30 individual cards,
each with a different message
on the inside and a spot on

the back for your own per-
sonal message.

As an educator, you can
use them as a special reward
for a job well done. If you're
also a parent, tuck the
card in your child’s lunch-
box, under his pillow or

in her backpack.

You can buy one box for
$4.95 or all three for $12.95
plus postage and handling.

Call the NEA Professional
Library at 800-229-4200,
email neapl@pmds.com, or
visit www.nea.org/books.

Authors line up for Texas Book Festival

Looking for a great way to
inspire a love of reading in
children? Consider the Texas
Book Festival November 8-9
at the State Capitol. It’s a free
outdoor book fair combining
book signings, author panel
discussions, children’s activi-
ties, music, readings, and
more.

More than 100 writers will
attend, including popular
children’s authors Ashley Bryan
(Beautiful Blackbird), Esmé
Raji Codell (How to Get Your
Child to Love Reading), Lila
and Rick Guzman (Lorenzo’s
Revolutionary Quest), Susan
Jefters (Brother Eagle, Sister
Sky), Sue Macy (Bull’s Eye: A
Photobiography of Annie

Oakley), Louis Sacher
(Holes), Brian Selznick (The
Meanest Doll in the World),
Cynthia Leitich Smith
(In My Grandmother’s
House), Diane Stanley
(Being Thanktul at
Plymouth Plantation),
and Adrienne Yorinks
(Quack!). For adults,
there’s Dave Barry,
Roy Blount, Jr., Peter
Carey, Oscar Casares,
Rod McKuen, Dan
Rather, Gov. Ann
Richards, Bob
Schieffer, Amy Tan,
Calvin Trillin, Scott
Turow, and Herman
Wouk. Now in its
eighth year, the festi-

val has raised $1.43 million
for Texas public libraries.
www.texasbookfestival.org.
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Need a grant?

The grants below are
available from the NEA
Foundation for the Im-
provement of Education
on an ongoing, year-
round basis.

INNOVATION GRANTS
NFIE awards up to 200
grants per year of $2,000
each to teams of two or
more educators to pro-
mote collaborative educa-
tion innovations that lead
to high levels of student
achievement. Preference
will be given to NEA
members and educators
who serve economically
disadvantaged and/or un-
derserved students.

LEARNING AND
LEADERSHIP GRANTS
NFIE awards up to 75
grants per year of $1,000
for individuals or $3,000
for a study group to pro-
mote high-quality pro-
fessional development
experiences that lead to
improvements in prac-
tice, curriculum, and
student achievement in
the public school or
higher education insti-
tutions. Preference is
given to NEA members.

GENERAL INFORMATION
All practicing U.S. public
school teachers in grades
preK-12, education sup-
port professionals, and
higher education fac-
ulty/staff may apply.
Applications may be
submitted at any time
and are peer reviewed.
For grant guidelines and
an application form, go
to www.nfie.org.
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The Undiscovered King 1954-1958

Stanley Oberst and Lori Torrance

Teacher tracks Elvis through Texas

[ [P ong before pink Cadillacs
Ed paparazzi, a musical
yet-to-be named Elvis
Presley and his two faithful
sidekicks tore up Texas high-
ways, perpetually late for their
next high school hop, car
dealership opening, or Lion’s
Club fund raiser. As they
dodged tumbleweeds at 110
mph to play at every wide
spot in the road, scores of
abused cars and unwary rattle-
snakes sacrificed their lives so
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that one day Elvis Presley
could tell a Dallas newspaper
reporter, ‘T owe a lot to Texas.
They’re the ones who put me
over the top.’

“Though to most good ol’
boys (and gals) Elvis was a
mystery wrapped in a riddle
inside a pink and black suit,
anyone who met him knew
he possessed that certain
something. No matter what
the folks in Texas thought of
his creative wardrobe, dub-

ious bodily exertions, or
guitar homicide, all agreed
Elvis served as an excellent
musical ambassador. They
just weren't sure from what
planet. These are their stories.”
So begins Elvis in Texas, a
book by history teacher and
TSTA member Stan Oberst
and Lori Torrance. The au-
thors spent three years inter-
viewing people who saw,
heard, and knew Elvis in the
early years. Now in its third

printing, the book documents
each of Presley’s appearances
in Texas, complete with old
photos, concert posters, and
reviews from local newspa-
pers. These documents, and
the memories of the people
who were there, are now a
lasting monument to a special
time in Texas’ rich musical
history. Oberst is a teacher at
Shepton High School in
Plano. You can buy his book
on amazon.com or buy.com.



In search of
the elements

We asked people who would agree to be featured in our
“Amazing Members” column to please write us. Here’s one
of the letters we received! (If you would like to be featured,
please email us at debbiem@tsta.org or send a note to
Advocate, 316 West 12th Street, Austin, TX 78701.)

In the Winter Advocate 2002, | found a question: “Are
you amazing?” | think the project my husband Jim and |
are doing is terrifically amazing.

Together we are writing a book, Rediscovery of the Ele-
ments. We go all over the world collecting pictures and
data about where the elements were first discovered, the
mines, the laboratories and the scenery and towns around
the area.

Our research has taken us to Romania, where Tellurium
was discovered; to Sweden where many elements were
discovered; and about 20 other countries.

We are really excited about the discovery of the mine in
Romania since it is over 200 years old and still existed or
at least the entrance timbers were there. We had to go to
The University of Texas to get a map of the area from
their geology school.

We use a Global Positioning System to mark the places
and draw maps on how to get there. We believe it is his-
torically significant since in the next 25 years or so, there
won’t be anyone who can find these places.

We spend our summers researching and locating the
information. We have published 12 articles so far, and
my photographs have been on two scientific magazine
covers. Our book should be published in about 2006
since we still have some research to do and we have
to sort through over 5,000 photographs.

Visit us at www.jennymarshall.com/rediscoveryl.htm.

In May, | retired from teaching technology classes at
Denton ISD at Calhoun Middle School after 23 years of
teaching and 23 years in NEA/TSTA. Now | am a lifetime
member. My husband Jim teaches chemistry at the
University of North Texas.

—Virginia (Jenny) Marshall, jmarshall@jennymarshall.com

In front of a 500-year-old house in London
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Honors and awards

Know someone who’s outs

any of our out-

standing TSTA/NEA

members, region
and local associations, com-
munities, businesses, organi-
zations, and individuals who
are friends of education de-
serve honors and
awards. TSTA

nations for awards
contained in this article. For
details and/or a nomination
form for an award, contact
the Center for Executive and
Governance (877-ASK-TSTA,
ext. 1510). Nominations are
to be submitted to the Center
for Executive and Gover-
nance, 316 West 12th Street,
Austin, TX 78701.

» Friend of Education
Award: recognizes either (1)
an individual or a major sin-

is accepting nomi-

gle accomplishment or career
effort which has greatly im-
pacted Texas education and
which achieves some aspect
of educational progress with
which TSTA agrees; or (2) an
organization/company out-
side the field of education
which has made an outstand-
ing contribution in the field
of education. Any TSTA
member, local association, re-
gion, or other recognized
group (e.g., state-
wide or special com-
mittee or caucus) may
make nominations. A
letter or memoran-
dum of nomina-
tion should be
submitted, ac-
companied by a
biographical statement
providing details
about the major sin-
gle accomplish-
ment or career ef-
fort supporting the worthiness
of the individual or organiza-
tion/company to receive this
award. Nominations must be
postmarked no later than
Sunday, November 30, 2003.

» Ronnie Ray ESP Advocate
of the Year Award: recog-
nizes a TSTA educational
support professional whose
activities reflect the contribu-
tions of ESP to public edu-
cation and show outstanding
accomplishments in one or
more of the following areas:
innovations to support the
day-to-day educational
process; professional achieve-
ments in his/her classifica-

tion; involvement in the pro-
motion of public education in
the community; involvement
in local, state, or national
association; and enhance-
ment of ESPs’ image in
his/her association, work
site, or community. The
nominee must have been a
TSTA/NEA member for three
years as of January 15, 2004.
Nominations must be sub-
mitted by a region and/or
local affiliate. Only one nom-
ination may be submitted by
a region and/or local affiliate.
Nominations must be re-
ceived no later than 4:45
p.m. on Sunday, November
30, 2003. The recipient of
the award will be submitted
as TSTA’s nominee for NEA’s
ESP award.

» Frank J. Tejeda Award for
Public Service: recognizes an
individual for service at the
state or national political/leg-
islative level on behalf of
public school children or ed-
ucational employees of Texas.
Nominees must be elected or
appointed officials that are
not currently employed full-
time by a school district.
Nominations must be post-
marked no later than Sunday,
November 30, 2003.

» Professional, Human, and
Civil Rights Awards: recog-
nize Texas educators, local as-
sociations, regional associa-
tions and individuals who are
friends of education for dis-
tinguished service and contri-
butions in promoting and/or



encouraging professional and
human rights activities. Cate-
gories of awards are: Individ-
ual, Special, Mickey Leland
Memorial, and the Willie Ve-
lasquez Memorial. Nomina-
tions must be postmarked no
later than Sunday, February
1,2004.

TSTA also encourages re-
gional and local affiliates or
individuals to nominate an
individual, organization
and/or a region or local affili-
ate for an NEA Human and
Civil Rights Award. For fur-
ther information on the indi-
vidual award categories and
forms, you may view NEA’s
website at www.nea.org/
annualmeeting/hcrawards or
write NEA Human and Civil
Rights, 1201 16th Street, NW,
Washington, DC 20036-3290
(202-822-7705). Nominations
must be postmarked no later
than December 15, 2003.

»Ermalee Boice
Instructional Advocacy/
NEA Teaching Excellence
Award: recognizes, rewards
and promotes teaching excel-
lence. Through this award,
teaching excellence, public
education, and the NEA’s
dedicated members are
honored. Nominations must
be postmarked no later

than Monday, March 1, 2004.
The recipient of this award
will be submitted as TSTA’s
nominee for the NEA Foun-
dation Award for Teaching
Excellence.

Upcoming TSTA/NEA Events

NOVEMBER

8 . Constitution, Bylaws & Elections Committee Meeting, TSTA
Headquarters

14-16 ........... TSTA/TFT Joint Educational Issues Conference, Adam’s

Mark Hotel, Dallas

16 .............. Community & Instructional Advocacy Committee Meeting,
Adam’s Mark Hotel, Dallas

16-22 ........... American Education Week

19 ... ... ... ..., National ESP Day

DECEMBER

5-7 . TSTA Board of Directors Meeting, TSTA Headquarters

12-13 ........... NEA Board of Directors Meeting, Washington, DC

JANUARY

15-16 ........... NEA Western Regional Minority Leadership Training
Seminar, Oklahoma City, Oklahoma

16-18 ........... NEA Western Regional Leadership Conference, Oklahoma
City, Oklahoma

2324 ... ... .. ... Legislative Cadre Training

24 .. TSTA Constitution, Bylaws & Elections Committee Meeting,
TSTA Headquarters

25 Legislative & Political Advocacy Committee Meeting, Austin

30-31 ........... TSTA Board of Directors Meeting, TSTA Headquarters

31 . School Bell Award entries due

FEBRUARY

1. TSTA Board of Directors Meeting, TSTA Headquarters

13-14 ........... NEA Board of Directors Meeting, Washington, D.C.

Oklahoma to host NEA Western Conference

NEA’s Western Regional
Leadership Conference is Jan-
uary 16-18 in Oklahoma City,
Oklahoma. NEA funds se-
lected state affiliate partici-
pants based on membership.
Last year, NEA funded 16
participants from Texas, in-
cluding the president, vice
president, one Board of Di-
rectors member, and the
Texas NEA Directors. TSTA's
president selects the remain-
ing funded participants.

Each year this conference
proves to be one of the best
leadership training confer-
ences. It provides personal
leadership skills as well as
background knowledge of
NEA, its programs and activi-
ties. The conference registra-
tion fee for non-funded mem-
bers last year was $85. TSTA
encourages as many leaders
as possible to attend.

As in the past, the Western
Regional Minority Leadership

Training Seminar will be held
prior to the conference in
Oklahoma City, January 15-
16. NEA funds five members
from Texas to attend the con-
ference. TSTA’s president se-
lects these members.
Leaders/members wishing to
attend either of the conferences
as a non-funded participant
must submit their request in
writing to TSTA President
Haschke no later than 4:45
p.m. Friday, November 21.
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governance

New NEA
State Delegate
Voting Process

Ballots for voting for
state delegates to the
NEA Representative As-
sembly will be placed in
the spring issue of the
Advocate. Members will
need to mark the appro-
priate ballot in the
Advocate (no ballots
may be copied), cut the
ballot out, place the bal-
lot in a sealed envelope,
and place the label on
the envelope as the re-
turn address. You must
use the return label that
is provided in your
Advocate for your ballot
to be counted. The re-
turn label will have your
name and address,
along with other infor-
mation to ensure that
your ballot is properly
sorted. The ballot will be
separated from the en-
velope before counting
to ensure secrecy.
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National delegate elections

et’s go to Washington,
EC., for the 2004 NEA
Representative Assem-

bly (RA) July 4-7. Pre-RA
meetings and workshops
begin on June 26. The first
Texas caucus will be on July 2
with the Texas event being
held that evening.

The exact number of dele-
gates from Texas will be de-
termined by our TSTA/NEA
membership as of January 15,
2004. TSTA will be allocated
one state delegate for every
1,000 active (teacher or ESP)
and life-active NEA members
and locals will be allocated
one local delegate for every
150 members, or major frac-
tion thereof.

NEA has established a pol-
icy of encouraging ethnic-mi-
nority representation reflec-
tive of the ethnic make-up of
the state’s population. The
goal for TSTA is to elect at
least 48 percent of our total
delegation from among our
ethnic-minority members. We
cannot accomplish this goal
unless all of our leaders and
caucuses help recruit ethnic-
minority candidates to run
for delegate positions at both
the state and local levels.

Below you will find some
of the specific requirements
and timelines for election of
state and local association
delegates. Anybody with
questions about the elections,
or needing other information
about the process, should con-
tact Sandra Solimine at TSTA,
877-ASK-TSTA, ext. 1514 or
email sandras@tsta.org.

Please note that the time-
line and process for the elec-
tion of state delegates to the
NEA RA is substantially dif-
ferent from previous years.

STATE DELEGATES

The Advocate containing bal-
lots for the election of State
Delegates should be received by
members by March 31, 2004.
Ballots must be received at
TSTA no later than 5 p.m. on
April 16, 2004. Ballots will be
canvassed on April 17 and all
delegates and alternates
(“successor delegates”) will be
notified by letter.

NEA requires that all elec-
tions for state and local dele-
gates must be conducted with
open nominations and secret
ballots. At the end of this arti-
cle you will find a Nomination
Form to seek election as a State
Delegate to the 2004 NEA
RA. If you would like to run
for a delegate position, please
complete the form (or a copy
of it) and return it to TSTA.
The form must be received
by the Center for Executive
and Governance at TSTA no
later than January 15, 2004,
in order for your name to ap-
pear on the printed ballot.

Each candidate for State
Delegate is entitled to have
his or her name published in
the Advocate, along with a
statement of 25 words or less
detailing his/her professional
association involvement.

NEA also requires propor-
tional representation for su-
pervisory and non-supervi-
sory members. In order to
insure this is not violated, su-
pervisory members are not el-
igible to run for state delegate
as outlined above. Instead,
they are eligible to run in a
separate election for Category
2 State At-Large Delegate
(which also includes NEA
Life Retired members) and/or
in the Statewide Supervisory
Cluster election. Supervisory

members desiring to seek
election as a delegate should
complete and return the
Nomination Form (marking
the appropriate box) along
with the 25-word statement.
Only those Supervisory mem-
bers who are also local mem-
bers may run in the Supervi-
sory Cluster election, though
the local association has the
option not to participate in
the Cluster. Those Supervi-
sory members who do not
belong to a local, or who be-
long to a local that opts out of
the cluster may still run in
the Category 2 election.
Again, if you have questions
please call Sandra Solimine at
877-ASK-TSTA, ext. 1514 or
email sandras@tsta.org.

LOCAL DELEGATES

Since local associations are
allocated one delegate for
each 150 NEA members or
major fraction thereof, a local
must have at least 76 mem-
bers (teacher, ESP and life) to
qualify for a delegate. Locals
with fewer than 76 members
may cluster together for the
purpose of electing local dele-
gates. Regional Presidents will
work with locals in their re-
gions to form those clusters.

NEA will notify locals in
mid-February of the number
of delegates allocated for each
local. Locals will be provided
official NEA forms for report-
ing data about local delegates
and alternates (“successor
delegates”). Those completed
forms must be received by
TSTA no later than April
10, 2004, in order to insure
proper credentials at the
NEA RA. Locals must con-
duct an election that provides
for open nominations and



secret ballots. That can be
done either by delivering a
nomination form to each
member (using a local news-
letter is permissible), then in-
suring each member gets a
ballot with the names of those
returning the form, or by
holding an all-member meet-
ing, with proper notice to
each member, and accepting
nominations at the meeting,
then voting by secret ballot.

Locals that include both
supervisory and non-supervi-
sory members must elect del-
egates in proportion to the
appropriate number of such
members. Instructions on how
to calculate the proper alloca-
tion will be provided with in-
formation about the number
of delegates to be elected.

RETIRED DELEGATES

TSTA-R/NEA-R delegates
are elected in two elections
with different eligibility re-
quirements. Those members
meeting both sets of eligibil-
ity requirements may run in
both elections. Someone who
was an NEA life member
while teaching and is cur-
rently retired, may seek elec-
tion as a Category 2 State At-
Large delegate by completing
and returning the Nomina-
tion Form and marking the
appropriate box.

A separate Nomination
Form is provided for TSTA-
R/NEA-R members to seek
election as a TSTA-R/NEA-R
delegate. The deadline for
submitting this form (and
election statement of 25
words or less) is January
15, 2004. For this election,
delegates are allocated one
delegate for the first 50 TSTA-
R/NEA-R members and an
additional delegate for each
additional 1,000 TSTA-R/
NEA-R members.

STUDENT DELEGATES
The TSTA-Student Program
is allocated one delegate for
the first 50 TSTA-SP mem-
bers and an additional dele-
gate for each 500 members.

These delegates are based on
TSTA-SP membership as of
March 15, 2004.

TSTA-SP members seek-
ing election as a delegate
should use the same form

as for the TSTA-R delegates
and mark the appropriate
box.

The deadline for returning
this form for student mem-
bers is March 15, 2004.

NOMINATION FORM

NEA Representative Assembly At-Large Delegate Positions—July 4-7, 2004

(This form is also available online at www.tsta.org)

NOMINEE FOR: (Check one)

O TSTA-Student Program Delegate Position (Deadline for receipt at TSTA Headquarters is March 15, 2004)
[0 TSTA-Retired Delegate Position (Deadline for receipt at TSTA Headquarters is January 15, 2004)

(Circle One: Mr. Ms.) Name

Address

City

State

Zip

Home Phone

Day Phone

Email

University (TSTA-SP Only)

ETHNIC GROUP: (Check all that apply)

O American Indian/Alaska Native
O Black

O Asian
O Hispanic

[0 YES OO NO TSTA-R: | authorize printing of my ethnicity.
O YES O NO TSTA-R: Enclosed is my election statement of 25 words or less which will be sent with the ballot.

(Note: Statements exceeding 25 words will not be considered.)

Social Security No.

O Native Hawaiian/Pacific Islander
O Caucasian (not of Spanish Origin)

Send by U.S. Mail or FAX (512-486-7053) To: Sandra Solimine, TSTA,
Organizing Center for Executive and Governance, 316 W. 12th Street, Austin, TX 78701

Signature of Nominee

NOMINATION FORM

2004 NEA Representative Assembly State Delegates

January 15, 2004, 5:00 p.m.—Deadline for receipt at TSTA Headquarters.
(This form is also available online at www.tsta.org)

NOMINEE FOR: (Check one)

[0 State At-Large Delegate: Category 1—Teacher, ESP or other Non-supervisor
O State At-Large Delegate: Category 2—Administrator or NEA Life Retired
[0 Statewide Supervisory Cluster—Supervisors who are members of a local association*

*Supervisory members whose local chooses not to participate in the cluster are not eligible to run in this election.

(Circle One: Mr. Ms.) Name

Address

City State Zip
Home Phone Work Phone

Email Social Security No.

Local Association TSTARegion____ Work site

Position (Teacher, Principal, ESP, etc.)

O Supervisory OO Non-Supervisory

ETHNIC GROUP: (Check all that apply)

O American Indian/Alaska Native
O Black

O Asian
O Hispanic

O YES O NO | authorize printing of my ethnicity.
[0 YES O NO Enclosed is my election statement of 25 words or less which will be published in the spring Advocate.

Send by U.S. Mail or FAX (512-486-7053) To: Sandra Solimine, TSTA,
Organizing Center for Executive and Governance, 316 W. 12th Street, Austin, TX 78701

Signature of Nominee

[ Native Hawaiian/Pacific Islander
O Caucasian (not of Spanish Origin)
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TSTA state convention
delegate elections

tate delegate alloca-

tions for local associa-

tions (including TFA)
to the April 23-24, 2004
TSTA House of Delegates will
be mailed to local presidents
on January 5.

Delegates are allocated to
locals in a ratio of one (1)
delegate for each fifty (50)
members or major fraction
based on the local's Active,
Life and ESP membership on
May 31, 2003. The policy
regarding election of dele-
gates, forms, and timelines
will accompany the alloca-
tion. Retired and student
members are not eligible to
be nominated or elected as
local association delegates.

Delegates from retired
and student membership
categories will be elected at-
large by their respective
memberships and have dif-
ferent timelines as outlined
below. Contact Sandra
Solimine in the Organizing
Center for Executive and
Governance at 877-ASK-
TSTA, extension 1514, or
email sandras@tsta.org if you
have questions regarding the
elections.

ATTENTION, RETIRED
MEMBERS:

According to the TSTA By-
laws, delegates for the state
House of Delegates are allo-
cated to TSTA-Retired/NEA-
Retired members.

The number of at-large
TSTA-R delegates will be
based on TSTA retired mem-
bership as of May 31, 2003.

28 TSTA ADVOCATE

In order to run for a TSTA-R
at-large delegate position, a
candidate must be a member
of TSTA-R and NEA-R.

These at-large retired dele-
gates are allocated in the ratio
of one (1) delegate to each
seventy-five (75) members or
major fraction thereof.

Nomination forms must be

received by January 15, 2004.

Ballots for the election will
be sent to members the week
of February 9, 2004. The

deadline for returning ballots
to TSTA Headquarters is
March 10, 2004.

Any retired member who is
a TSTA-R/NEA-R member
may nominate himself/herself
or another qualified member
for a retired delegate position.

ATTENTION, STUDENT
MEMBERS:

According to the TSTA By-
laws, delegates are allocated
to the TSTA Student Program

in the ratio of one (1) dele-
gate for each seventy-five (75)
members or major fraction
thereof based on unified
TSTA membership as of May
31, 2003. These delegates
will be elected in a statewide
election.

Nomination forms must
reach TSTA Headquarters by
January 15, 2004. Ballots will
be mailed to TSTA-SP chapter
presidents the week of January
26, 2004. Chapter presidents
will conduct the election and
ballots must be returned to
TSTA Headquarters by March
5,2004. Any member may
nominate himself/herself or
another member.

NOMINATION FORM

Retired and Student At-Large Delegate Positions
TSTA House of Delegates—April 23-24, 2004

The deadline for receipt of this nomination form at TSTA's Headquarters is January 15, 2004
(This form is also available online at www.tsta.org)

NOMINEE FOR: (Check one)

[0 TSTA-Student Program Delegate Position

[ TSTA-Retired Delegate Position

(Circle One: Mr. Ms.) Name

Address

City

State

Zip

Home Phone

Work Phone

Email

Social Security No.

University (TSTA-SP Only)

ETHNIC GROUP: (Check all that apply)

O American Indian/Alaska Native
O Black

O Asian
O Hispanic

OO YES OO NO TSTA-R: |authorize printing of my ethnicity.
[0 YES O NO TSTA-R: Enclosed is my election statement of 25 words or less which will be sent with the ballot.
(Note: Statements exceeding 25 words will not be considered.)

O Native Hawaiian/Pacific Islander
O Caucasian (not of Spanish Origin)

Send by U.S. Mail or FAX (512-486-7053) To: Sandra Solimine, TSTA,
Organizing Center for Executive and Governance, 316 W. 12th Street, Austin, TX 78701

Signature of Nominee




plus
tax

SPECTACULAR$Q)
—GETAWAYS!

Exclusive Travel Package Designed Especially For

Member Benefit MEMBERS, FAMILIES & FRIENDS

3 Days / 2 Nights At Any Of These Great Locations
2| SIS S
QB | @rmemo D e

B Tmarss TE Fum Ft. Lauderdale,
Florida

@h%p‘mwhi
ORLANDO
MYRTLE BEACH AREA

Hawai

L] LT
(additional $20 per night) i

Srae
New Otleans Williamsburg, VA

! Take advantage of this exclusive offer by sending a $99.00 per couple
B deposit plus $6.00 for shipping and handling by Nov. 28, 2003.

Travel dates are good through Nov., 2004.

employee services management

®G  For More Information Call 1-800-272-4707 &5

Monday thru Friday 9am-8pm E.T. & Saturday 9am-12 noon

To receive your reservation package, please send your $99.00 per couple plus $6.00 S&H (Check, Money Order or Credit Card)

30 Day Advan
Leinss EXECUTIVE Zoa~ & Zotneé
301 Indigo Drive ® Daytona Beach, FI. 32114 Code:

TSTA www.exectourtravel.com JK-13703-009

This price includes 3 days / 2 nights hotel accommodations for 2 adults and up to 2 children up to 12 years of age. Room tax not included.
Add $25.00 per person/per night for holidays or less than 30 days notice. All destinations subject to availability. Executive Tour & Travel
Services is registered in the State of Florida as a Seller of Travel. Florida Registration No. 22752. CST No. 2065118-40. Travel to resort area not included.




“It just gets better
and better.”

Now WWw.neamb.com offers
NEA members more than ever before.

The NEA Member Benefits Web Site is more popular than ever because
of all the services, giveaways, and information it has for NEA members.
Visit us anytime for:

* online account access

* financial calculators on everything from life insurance
to home loans

* special discount programs
* free classroom resources
...and the list just keeps growing.

Have you logged on lately? Many members stop by every week to take
advantage of our exclusive offers and valuable financial resources.

Don’t forget about the monthly giveaways.
Go to www.neamb.com to register for a great prize!

www. neamb.com WS481202
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TSTA/NEA

Texas State Teachers Association/National Education Association

2003-04 Enroliment Form

Please return this completed form to your Association Representative or mail to TSTA Membership Department,
316 West 12th Street, Austin, Texas 78701-9516. If you have questions, call 877-ASK-TSTA.

NAME SOCIAL SECURITY NUMBER DATE OF BIRTH
ADDRESS LOCAL ASSOCIATION HIRE DATE
CITY STATE ZIP NAME OF ISD
EMAIL AT HOME CAMPUS/WORKSITE
EMAIL AT WORK POSITION (I.E. CLASSROOM TEACHER, LIBRARIAN, BUS DRIVER, ETC.)
ETHNICITY
O American Indian/Alaska Native O Hispanic
O Asian O Caucasian (not of Spanish Origin)
AREA CODE HOME PHONE AREA CODE WORK PHONE O Native Hawaiian/Pacific Islander O Unknown
O Black
V ANNUAL DUES AND CONTRIBUTIONS AMOUNT Ethnicity information is optional and failure to provide it will in no way affect your membership status,
rights or benefits in NEA, TSTA or any of their affiliates. This information will be kept confidential.
1. Professional Dues—TSTA/NEA (Active) $369.00
Professional Dues—New to the profession $251.50 METHOD OF PAYMENT
2. Substitute Dues—Full-time $272.25 —1 Cash/Check — 2 Payroll Deduction Authorization (below)
Substitute Dues—Part-time $132.50 I hereby authorize the School
3. Educational Support Dues—Full-time $191.00 District to deduct the total amount of the annual obligation as set by the appropri-
! : ate Association governance bodiesin _—____ equal payments in order to pay

Educational Support Dues—Part-time $ 98.00 my dues to the professional associations and organizations listed and for political

action contributions indicated. The authorization will continue in effect for this
school year and future years, including any increase that may occur, until | give

4. NEA Fund for Children and Public Education

(suggested amount $15.00) written notice to the local by September 15 to revoke. | further authorize any un-
. paid annual balance to be deducted from my final check. The Local Association
5. TSTA-PAC (see disclaimer below) $ 9.00 will notify School District officials of the annual dues amounts for all levels of the

) Association each year.
6. Region Dues

7. Local Association Dues Please check if you would like to receive TSTA's electronic newsletter, the
TSTA Briefing, which is distributed by email at least once a week.
TOTAL Send to: O home email address O work email address

DISCLAIMER: The TSTA Political Action Committee (TSTA-PAC) and National Education Association Fund for Children and Public Education collect voluntary contributions from Association members and
use these contributions for political purposes, including, but not limited to, making contributions to and expenditures on behalf of friends of public education who are candidates for federal office. Contribu-
tions to TSTA-PAC and The NEA Fund for Children and Public Education are voluntary; making a contribution is neither a condition of employment nor membership in the Association, and members have
the right to refuse to contribute without suffering any reprisal. Although the NEA Fund for Children and Public Education requests an annual contribution of $15, this is only a suggestion. A member may
contribute more or less than the suggested amount, or may contribute nothing at all, without it affecting his or her membership status, rights, or benefits in NEA or any of its affiliates.

Contributions or gifts to The NEA Fund for Children and Public Education, TSTA-PAC and local PACs are not deductible as charitable contributions for federal income tax purposes.
Federal law requires political committees to report the name, mailing address, occupation and name of employer for each individual whose contributions aggregate in excess of $200 in a calendar year.

Federal law prohibits The NEA Fund for Children and Public Education from receiving donations from persons other than members of NEA and its affiliates, and their inmediate families. All donations from
persons other than members of NEA and its affiliates, and their immediate families, will be returned forthwith.

“I decline to contribute to TSTA-PAC and | understand this will not in any way affect my membership status or rights.” AL

Annual membership dues to NEA include $4.50 for NEA Today, $2.45 for NEA-Retired and/or $16.00 for the Higher Education publications. The NEA publication(s) received
by members are based on membership category. Annual membership dues to TSTA include subscription to the TSTA Advocate. Membership is open only to those who
agree to subscribe to the goals and objectives of the Association and to abide by its constitution and bylaws. —YES ——NO

Former student member?

MEMBER SIGNATURE DATE LOCAL ASSOCIATION REPRESENTATIVE
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It's not
too late!

Joint TSTA and TFT
Texas Educational Issues
Conference

November 14-16, 2003,
Adam's Mark Hotel, Dallas

erence in Dallas on the weekend of November 14-16, 2003. The conference will feature informative speakers
and a huge selection of workshops on educational issues for Texas educators and educational support profes-
sionals. Go to www.tsta.org/classroom for details.

Texas State Teachers Association and the Texas Federation of Teachers will host a joint educational issues con-
f

If you are a new teacher, you can earn eight hours of Continuing Professional Education credit toward your state
certification requirement. Experienced teachers may be able to earn local professional inservice credit.

Registration fee is $140 after October 22, which includes lunch and dinner on Saturday. The registration form can
be downloaded at www.tsta.org/classroom.

The Adam's Mark Hotel, located at 400 Olive Street in Dallas, is the conference site. Contact the Adam's Mark Hotel
at 800-444-2326 and tell them that you are attending the TSTA/TFT Texas Educational Issues Conference.

Please share this copy of the Advocate with others Nonprofit Org.
U.S. Postage
Texas State Teachers Association PAID
316 West 12th Street Texas State
Austin, Texas 78701 Teachers Assoc.
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